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Kloshi Anindya Rani (2016) “Studi Deskriptif Subjective Well-Being
Menjelang Pensiun Pada Karyawan di Universitas Katolik Widya Mandala
Surabaya” Skripsi Sarjana Strata 1, Fakultas Psikologi Universitas
Katolik Widya Mandala Surabaya

ABSTRAKSI

Pekerjaan merupakan salah satu aspek dari kualitas hidup yang
mempengaruhi  subjective  well-being seseorang. Berdasarkan hasil
wawancara dengan lima karyawan yang akan menjelang pensiun tahun
2016-2026 vyang terdapat faktor eksternal dan internal yang belum dapat
mendukung subjective well-being karyawan. Subjective well-being adalah
evaluasi hidup individu secara kognitif yang berupa kepuasan hidup
maupun afektif berupa emosi positif dan emosi negatif (Diener, 1999).
Pentingnya dilakukan evaluasi subjective well-being terhadap karyawan
guna mendukung dan meningkatkan kualitas hidup dan kualitas kerja
karyawan. Penelitian ini bersifat deskriptif yang menggunakan satu variabel
yaitu subjective well-being yang bertujuan untuk memberikan gambaran
deskriptif subjective well-being yang akan menjelang pensiun pada
karyawan di Universitas Katolik Widya Mandala Surabaya. Populasi
penelitian ini adalah karyawan yang bekerja di Universitas Katolik Widya
Mandala Surabaya yang akan menjelang pensiun pada tahun 2016-2026
berjumlah 41 karyawan. Metode pengumpulan data yang digunakan adalah
angket terbuka dan kuesioner skala likert. Desain penelitian adalah skala
kuesioner yang meliputi aspek subjective well being yaitu aspek positive self
esteem, sense of perceived control, extraversi individu, optimism, positive
relationship, dan sense of meaning and purpose yang terdiri dari 60 aitem.
Analisis data menggunakan teknik deskriptif dan one way ANOVA sebagai
tabulasi silang data.Temuan penelitian menunjukkan terdapat empat aspek
yaitu positive self esteem, extraversion individu, optimism dan positive
relationship yang mendukung subjective well-being karyawan. Dapat
disimpulkan bahwa 51 % karyawan yang menjelang pensiun 10 tahun
mendatang di Universitas Katolik Widya Mandala Surabaya memiliki
subjective well-being sedang. Artinya karyawan mampu merasakan
kepuasan hidup yang mencakup kepuasan kerja dan memiliki afeksi positif
dan afeksi negatf yang seimbang.

Kata kunci aspek :
Subjective well-being, karyawan, bekerja, menjelang pensiun.



Kloshi Anindya Rani (2016) "Descriptive Study of Subjective Well-Being

A head In the Employees Retirement at Widya Mandala Catholic University
Surabaya". Bachelor Thesis. Faculty of Psychology, Widya Mandala
Catholic University Surabaya.

ABSTRACT

The occupation is one aspect of the quality of life that affect
subjective well-being of a person. Based on the results of interviews with
five employeess that will retire ahead of 2016-2026 where there are
external and internal factors that have not been able to support the
subjective well-being of employeess. Subjective well-being is the evaluation
of an individual's life in the form of cognitive or affective life satisfaction in
the form of positive emotions and negative emotions (Diener, 1999). The
importance of subjective evaluation performed well-being against the
employeess in order to support and enhance the quality of life and quality of
work of employeess. It is a descriptive study using one variable, namely
subjective well-being that aims to give an overview of descriptive subjective
well-being that is going toward employees retirement Widya Mandala
Catholic University Surabaya. This research population is employeess who
work at the Catholic University of Widya Mandala Surabaya which will
towards retirement in 2016-2026 amounted to 41 employeess. Method of
data collection used is now open and likert scale questionnaire. Design
research is the scale questionnaire covering subjective well being of aspects
i.e. aspects of positive self esteem, sense of perceived control, individual
extraversion, optimism, positive relationship, and a sense of meaning and
purpose, which consists of 60 aitem. Data analysis using descriptive
techniques and one way Anova as cross-tabulated data.The findings of the
research showed there were three aspects namely positive self esteem,
individu extraversion, optimism dan positive relationship that supports the
subjective well-being of employeess. It can be concluded that 51% of
employeess who retired ahead of the coming 10 years in the Catholic
University of Widya Mandala Surabaya have subjective well-being. This
means that the employees is able to feel the satisfaction of living that
includes job satisfaction and have positive affection and negative affection
are balanced.

Keywords:
Subjective well-being aspects, employees, working towards retirement.



