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PENGARUH DUKUNGAN PEMIMPIN TERHADAP DUKUNGAN
ORGANISASIONAL DENGAN JOB FIT SEBAGAI VARIABEL
MEDIASINYA (STUDI PADA KARYAWAN PT ATLAS
SPORTS CLUB SURABAYA)

ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh
dukungan pemimpin terhadap dukungan organisasional ketika dimediasi
oleh job fit. Sampel yang digunakan dalam penelitian ini adalah para
karyawan dari PT Atlas Sports Club Surabaya. Jumlah sampel yang
digunakan, yaitu sebanyak 85 responden. Penelitian ini menggunakan
analisis regresi bertingkat.

Hasil penelitian ini membuktikan bahwa dukungan pemimpin
berpengaruh positif dan signifikan terhadap dukungan organisasional, job fit
berpengaruh positif dan signifikan terhadap dukungan organisasional, dan
job fit memediasi secara parsial pengaruh dukungan pemimpin terhadap
dukungan organisasional pada PT Atlas Sports Club Surabaya.

Kata Kunci: Dukungan Pemimpin, Job Fit, Dukungan Organisasional
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THE EFFECT OF PERCEIVED SUPERVISOR SUPPORT ON
PERCEIVED ORGANIZATIONAL SUPPORT WITH
VARIABLE JOB FIT AS A MEDIATION
(STUDY ON EMPLOYEES PT ATLAS SPORTS CLUB SURABAYA)

ABSTRACT

This research is conducted to identify and analyze the mediating role
of job fit on the relationship between perceived supervisor support and
perceived organizational support. The samples used in this research were
employee of PT Atlas Sports Club Surabaya. Total sample used in this
research were 85 respondents. This research used hierarchical regression
analysis.

Based on the result obtained that there was positive and significant
influence perceived supervisor support on perceived organizational
support, job fit on perceived organizational support, and job fit partially
mediates the relationship between perceived supervisor support and
perceived organizational support in PT Atlas Sports Club Surabaya.

Keywords:  Perceived Supervisor Support, Job Fit, Perceived
Organizational Support
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