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ABSTRAK

Secara umum mengelola sebuah organisasi atau perusahaan adalah
mengoptimalkan berbagai sumber daya yang ada agar tujuan organisasi
tercapai dengan baik. Diantara sumber daya yang ada, sumber daya manusia
adalah yang terpenting karena mereka yang akan menggerakkan dan
mengoptimalkan sumber daya yang lain. Tujuan dari penelitian ini adalah
untuk menguji pengaruh Burnout terhadap Intention To Leave, pengaruh
Organizational Jusice terhadap Intention To Leave, dan pengaruh
Organizational Justice sebagai variable moderasi terhadap Burnout dan
Intention To Leave. Teknik yang digunakan dalam pengambilan sampel pada
penelitian ini adalah non-probability sampling. Cara pengambilan sampel yang
digunakan adalah sampling kuota. Sedangkan, teknik analisis yang digunakan
adalah menggunakan analisis regresi linier berganda. Responden yang diambil
yaitu karyawan PT. Stanley Furniture. Hasil penelitian menunjukkan bahwa
terdapat pengaruh positif dan signifikan antara Burnout terhadap Intention To
Leave, Organizational Justice terhadap Intention To Leave. dan
Organizational Justice mampu memoderasi secara kuat pengaruh Burnout
terhadap Intention to leave.

Hasil pengujian hipotesis dalam penelitian ini adalah semua hipotesis
dinyatakan diterima. Hipotesis pertama menyatakan Burnout berpengaruh
positif dan signifikan terhadap Intention To Leave, hipotesis kedua
menyatakan Organizational Justice berpengaruh positif dan signifikan
terhadap Intention To Leave, hipotesis ketiga menyatakan Organizational
Justice sebagai variabel moderasi mampu memperkuat pengaruh Burnout
terhadap Intention To Leave.

Kata Kunci: Burnout, Organizational Justice, Intention To Leave
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ABSTRACT

In general, manage an organization is to optimize various available
resources for reaching organizational goals . In many available resources,
human resources is the most important since they will organize and optimize
others. The purposes of this research is to verifying impact of Burnout against
Intention To Leave, impact of Organizational Justice against Intention To
Leave, and impact of the Organizational Justice as a variable moderating
against Burnout and Intention To Leave. Techniques used in the sample
research is non-probability sampling. The way getting the sample is using
sampling quotas. While, analysis techniques is using analysis multiple linear
regression. The respondents is employee of PT. .Stanley furniture. The result
showed that is the positive and significant between burnout against intention to
leave, organizational justice against intention to leave and organizational
justice capable of strongly moderated of burnout influence on intention to
leave.

The results of the testing of hypotheses in this research is accepted.
First hypothesis said, influential of burnout is positive and significant against
intention to leave, second hypothesis declare that organizational justice
influential is positive and significant against intention to leave, the third
hypothesis declare organizational justice as variable moderation capable of
strengthening the influence of burnout against intention to leave.

Keywords : Burnout, Organizational Justice, Intention To Leave
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