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PENGARUH STRESS KERJA, KOMITMEN ORGANISASIONAL,
BUDAYA ORGANISASIONAL, DAN KEPUASAN KERJA
TERHADAP KINERJA PIMPINAN SEKOLAH DI YAYASAN YOHANES
GABRIEL PERWAKILAN Il SURABAYA

Abstrak

Pimpinan Sekolah merupakan orang-orang yang sangat berperan penting
dalam kemajuan sekolah. Jika kinerja mereka baik, maka akan berdampak pada
kemajuan sekolah. Namun banyak faktor yang mempengaruhi kinerja Pimpinan
Sekolah, diantaranya adalah Stres Kerja, Komitmen Organisasional, Budaya
Organisasional, dan Kepuasan Kerja.

Penelitian ini bertujuan untuk menganalisis pengaruh Stres Kerja,
Komitmen Organisasional, Budaya Organisasional, dan Kepuasan Kerja terhadap
Kinerja Pimpinan Sekolah di Yayasan Yohannes Gabriel Perwakilan Il Surabaya.

Desain penelitian yang digunakan adalah analisis pengaruh variabel
terhadap variabel lain, dengan menggunakan 75 responden yang merupakan para
Pimpinan Sekolah di Yayasan Yohanes Gabriel Perwakilan Il Surabaya.
Pengumpulan data menggunakan metode kuisioner. Sampel diambil dengan
menggunakan metode sensus dan melibatkan responden sebanyak 75 orang
Pimpinan Sekolah. Tahapan analisis data dilakukan melalui uji instrumen
penelitian menggunakan uji validitas dan reliabilitas serta analisis regresi
berganda.

Hasil penelitian menunjukkan bahwa Stres Kerja (X;), Komitmen
Organisasional (X;), Budaya Organisasional (X3), dan Kepuasan Kerja (Xj)
berpengaruh signifikan terhadap Kinerja Pimpinan Sekolah (Y) di Yayasan
Yohanes Gabriel Perwakilan Il Surabaya.

Kata kunci: stres kerja, komitmen organisasional, budaya organisasional,
kepuasan kerja, kinerja pimpinan sekolah.
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THE INFLUENCE OF JOB STRESS, ORGANIZATIONAL COMMITMENT,
ORGANIZATIONAL CULTURE, AND JOB SATISFACTION TO
PRINCIPAL’S PERFORMANCE AT YOHANES GABRIEL PERWAKILAN 11
FOUNDATION IN SURABAYA

Abstract

The principals are people who have important roles for school
development. If they have a good performance, it may influence the school itself.
There are some factors that influence to principal’s performance, such as job
stress, organizational commitment, organizational culture, and job satisfaction.

The purpose of this research is to analyze the influence of job stress,
organizational commitment, organizational culture, and job satisfaction to the
principal’s performance at Yohanes Gabriel Perwakilan 11 Foundation in
Surabaya.

The design of this research is a hypothesis testing, using 75 respondents
who are the principals at Yohanes Gabriel Perwakilan 1l Foundation in
Surabaya. The data was collected by using the questionnaires. The sample had
taken by a census method which involved 75 principals. The procedures of
analyzing data were using validity test, reliability test, and multiple regression
analysis.

The result of this research showed that Job Stress (X,), Organizational
Commitment (X,), Organizational Culture (X;), and Job Satisfaction (X,)

influence significantly to Principal’s Performance (Y) at Yohanes Gabriel
Perwakilan Il Foundation in Surabaya.

Key words: job stress, organizational commitment, organizational culture, job
satisfaction, principal’s performance.
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