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ABSTRAKSI 

 

Penelitian ini bertujuan untuk mengetahui hubungan antara psychological safety 

dengan inclusive leadership pada Pegawai Pemerintah dengan Perjanjian Kerja 

(PPPK) di Jawa Tengah. Psychological safety merupakan aspek penting dalam 

lingkungan kerja yang memungkinkan pegawai merasa aman untuk menyampaikan 

ide, mengakui kesalahan, dan berpartisipasi aktif tanpa rasa takut akan konsekuensi 

negatif. Namun, kondisi tersebut belum sepenuhnya dirasakan oleh PPPK yang 

menghadapi ketidakpastian status kerja serta keterbatasan dukungan dari pimpinan. 

Penelitian ini menggunakan pendekatan kuantitatif dengan metode penelitian 

korelasional. Sebanyak 108 responden PPPK yang bekerja di berbagai instansi 

pemerintahan di Jawa Tengah dipilih menggunakan teknik purposive sampling. 

Data dikumpulkan melalui skala psychological safety inventory dan skala inclusive 

leadership scale yang telah diuji validitas dan reliabilitasnya, kemudian dianalisis 

menggunakan uji korelasi Kendall’s Tau-B dengan bantuan program SPSS 26. 

Hasil penelitian menunjukkan adanya hubungan positif dan signifikan antara 

psychological safety dan inclusive leadership (r = 0,673; p = 0,000). Oleh karena 

itu, terdapat hubungan yang mengarah pada hubungan positif yang yang mana 

semakin baik inclusive leadership maka semakin tinggi pula psychological safety 

pada pegawai, begitu pula sebaliknya. 

 

Kata Kunci: psychological safety, inclusive leadership, pegawai pemerintah 

dengan perjanjian kerja 
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Cahyo Wicaksono (2025). “The Relationship Between Psychological Safety and 

Inclusive Leadership Among Government Employees with Work Agreements 

(PPPK) in Central Java.” Undergraduate Thesis, Faculty of Psychology, Widya 

Mandala Catholic University Surabaya. 

 

ABSTRACT 

 

This study aims to determine the relationship between psychological safety and 

inclusive leadership among Government Employees with Work Agreements (PPPK) 

in Central Java. Psychological safety is an important aspect of the work 

environment that allows employees to feel safe in expressing ideas, admitting 

mistakes, and actively participating without fear of negative consequences. 

However, this condition has not been fully experienced by PPPK employees who 

face job status uncertainty and limited support from their superiors.This research 

employed a quantitative approach with a correlational research method. A total of 

108 PPPK employees working in various government institutions in Central Java 

were selected using a purposive sampling technique. Data were collected using the 

Psychological Safety Inventory and the Inclusive Leadership Scale, both of which 

had been tested for validity and reliability. The data were then analyzed using 

Kendall’s Tau-B correlation test with the assistance of SPSS 26.The results showed 

a positive and significant relationship between psychological safety and inclusive 

leadership (r = 0.673; p = 0.000). Therefore, it can be concluded that there is a 

positive correlation indicating that the better the inclusive leadership, the higher 

the psychological safety perceived by employees, and vice versa. 

 

Keywords: psychological safety, inclusive leadership, government employees with 

work agreements


