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ABSTRAKSI 

 

Work engagement merupakan kondisi dimana individu memiliki pikiran positif dan 
memuaskan terkait dengan pekerjaan, serta mampu berkomitmen terhadap 
organisasi baik secara emosional maupun intelektual. Work engagement penting 
untuk dimiliki Guru agar dapat mengoptimalkan kegiatan belajar mengajar. Guru 
yang memiliki burnout berkaitan dengan penurunan work engagement yang 
dimiliki oleh Guru. Penelitian ini bertujuan untuk menguji apakah terdapat 
hubungan yang bersifat negatif antara Burnout dengan Work Engagement pada 
Guru SMA/Sederajat. Pengumpulan data dilakukan dengan menggunakan skala 
Utrecht Work Engagement Scale (UWES-9) dengan nilai validitas sebesar 0,567 – 
0,845 dan reliabilitas sebesar 0,924. Sementara skala Burnout menggunakan 
Oldenburg Burnout Inventory (OLBI) dengan nilai validitas sebesar 0,141 – 0,644 
dan reliabilitas sebesar 0,852. Partisipan dalam penelitian ini berjumlah 88 Guru 
SMA/Sederajat. Pengambilan sampel dalam penelitian ini menggunakan teknik 
accidental sampling. Analisis data menggunakan uji korelasi Kendall’s Tau-B 
dengan koefisien korelasi r= -0,573 dan nilai signifikansi sebesar < 0,001 (p < 0,05). 
Hasil ini menunjukkan bahwa terdapat hubungan negatif yang signifikan antara 
burnout dengan work engagement. Dengan demikian, semakin tinggi burnout yang 
dimiliki individu, maka semakin rendah work engagement yang dimiliki, begitupun 
sebaliknya. Kemudian dari nilai koefisien didapati bahwa burnout memberikan 
kontribusi sebesar 32,8% terhadap work engagement, sedangkan 67,2% lainnya 
dipengaruhi oleh faktor lain yang tidak diteliti dalam penelitian ini. 
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Engagement Among Senior High School Teachers.” Undergraduate Thesis. Faculty 
of Psychology, Widya Mandala Catholic University Surabaya. 

 

ABSTRACT 

 
Work engagement is a condition in which individuals have positive and satisfying 
thoughts related to their work and are able to commit to the organization both 
emotionally and intellectually. Work engagement is important for teachers in order 
to optimize teaching and learning activities. Teachers who experience burnout are 
associated with a decrease in the level of work engagement they possess. This study 
aims to examine whether there is a negative relationship between burnout and work 
engagement among senior high school/equivalent teachers. Data were collected 
using the Utrecht Work Engagement Scale (UWES-9), with validity values ranging 
from 0.567 to 0.845 and a reliability coefficient of 0.924. Meanwhile, burnout was 
measured using the Oldenburg Burnout Inventory (OLBI), with validity values 
ranging from 0.141 to 0.644 and a reliability coefficient of 0.852. The participants 
in this study consisted of 88 senior high school/equivalent teachers. The sampling 
technique used in this study was accidental sampling. Data analysis was conducted 
using the Kendall’s Tau-B correlation test with a correlation coefficient of r = 
−0.573 and a significance value of < 0.001 (p < 0.05). The results indicate that 
there is a significant negative relationship between burnout and work engagement. 
Thus, the higher the level of burnout possessed by individuals, the lower the level 
of work engagement they have, and vice versa. Furthermore, based on the 
coefficient value, burnout contributes 32.8% to work engagement, while the 
remaining 67.2% is influenced by other factors that were not examined in this study. 
 

Keywords: work engagement; burnout; senior high school/equivalent teachers 


