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ABSTRAK 

 

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh kepemimpinan 

inklusif dan perilaku kerja yang inovatif terhadap kinerja adaptif di PT Marco 

Motor Indonesia. Sampel penelitian berjumlah 35 karyawan. Teknik pengambilan 

sampel menggunakan saturated sampling. Pengumpulan data secara online 

menggunakan Google Form. Teknik analisis data meliputi uji validitas dan 

reabilitas, uji asumsi klasik dan analisis regresi linier berganda untuk pengujian uji 

koefisien determinasi (R2) dan uji hipotesis secara parsial (Uji t). 

Hasil penelitian menunjukan bahwa nilai koefisien determinasi (R2) yang di peroleh 

sebesar 0,229 yang artinya variabel kepemimpinan inklusif dan perilaku kerja yang 

inovatif memberikan pengaruh sebesar 22,9% terhadap kinerja adaptif. sedangkan 

sisanya, 77,1% dipengaruhi oleh variabel lain yang tidak diikutsertakan dalam 

penelitian ini. Hasil pengujian hipotesis menunjukan: (1) kepemimpinan inklusif 

berpengaruh positif dan signifikan terhadap kinerja adaptif, (2) perilaku kerja 

inovatif tidak berpengaruh terhadap kinerja adaptif. 

 

Kata kunci: kepemimpinan inklusif, perilaku kerja inovatif, kinerja adaptif. 
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THE INFLUENCE OF INCLUSIVE LEADERSHIP AND INNOVATIVE 

WORK BEHAVIOR ON EMPLOYEE ADAPTIVE PERFORMANCE AT PT 

MARCO MOTOR INDONESIA 

 

ABSTRACT 

 

This study aims to examine and analyze the influence of inclusive leadership and 

innovative work behavior on adaptive performance at PT Marco Motor Indonesia. 

The research sample consisted of 35 employees. The sampling technique used was 

saturated sampling. Data was collected online using Google Forms. Data analysis 

techniques included validity and reliability tests, classical assumption tests, and 

multiple linear regression analysis to test the coefficient of determination (R²) and 

partial hypothesis testing (t-test). The results showed that the coefficient of 

determination (R²) obtained was 0.229, meaning that the variables of inclusive 

leadership and innovative work behavior contributed 22.9% to adaptive 

performance, while the remaining 77.1% was influenced by other variables not 

included in this study. The hypothesis testing results indicated: (1) inclusive 

leadership has a positive and significant effect on adaptive performance, and (2) 

innovative work behavior has no effect on adaptive performance. 

 

Keywords: inclusive leadership, innovative work behavior, adaptive performance. 
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