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ABSTRAK 

 

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh Person-

Environment Fit yang meliputi Person-Job Fit, Person-Organizational Fit, Person-

Group Fit, dan Person-Supervisor Fit terhadap kinerja karyawan di PT Eka Mas 

Republik cabang Madiun dan Ponorogo. Sampel penelitian berjumlah 39 karyawan 

dari kedua cabang tersebut, dengan teknik pengambilan sampel menggunakan 

saturated sampling. Pengumpulan data dilakukan secara online menggunakan 

Google Form. Teknik analisis data meliputi uji validitas dan reliabilitas, uji asumsi 

klasik, dan analisis regresi linier berganda untuk pengujian uji koefisien determinasi 

(R²), uji hipotesis secara simultan (uji F) dan uji hipotesis secara parsial (Uji t). 

Hasil penelitian menunjukkan bahwa nlai koefisien determinasi (R²) yang diperoleh 

sebesar 0,621 yang artinya variabel Person-Job Fit, Person-Organizational Fit, 

Person-Group Fit, dan Person-Supervisor Fit memberikan pengaruh sebesar 62,1% 

terhadap kinerja karyawan, sedangkan sisanya 37,9% dipengaruhi oleh variabel lain 

yang tidak termasuk dalam penelitian ini. Pengujian hipotesis menunjukkan: (1) 

Secara simultan, Person-Environment Fit berpengaruh signifikan terhadap kinerja 

karyawan.; (2) Person-Group Fit berpengaruh signifikan dan positif terhadap 

kinerja karyawan; (3) Person-Supervisor Fit berpengaruh signifikan dan positif 

terhadap kinerja karyawan; (4) Person-Job Fit tidak berpengaruh signifikan 

terhadap kinerja karyawan; (5) Person-Organizational Fit tidak berpengaruh 

signifikan terhadap kinerja karyawan. 

 

Kata kunci: Person-Environment Fit, Person-Job Fit, Person-Organizational, 

                     Person-Supervisor Fit, Person-Supervisor Fit, Kinerja Karyawan. 
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THE INFLUENCE OF PERSON-ENVIRONMENT FIT ON EMPLOYEE 

PERFORMANCE AT PT EKA MAS REPUBLIK, MADIUN AND 

PONOROGO BRANCHES 

 

ABSTRACT 

 

This study aims to examine and analyze the influence of Person-Environment Fit, 

which includes Person-Job Fit, Person-Organizational Fit, Person-Group Fit, and 

Person-Supervisor Fit, on employee performance at PT Eka Mas Republik 

branches in Madiun and Ponorogo. The research sample consists of 39 employees 

from both branches, with the sampling technique using saturated sampling. Data 

collection was conducted online using Google Forms. Data analysis techniques 

included validity and reliability tests, classical assumption tests, and multiple linear 

regression analysis for testing the coefficient of determination (R²), simultaneous 

hypothesis testing (F-test), and partial hypothesis testing (t-test). The results 

showed that the coefficient of determination (R²) obtained was 0.621, meaning that 

the variables Person-Job Fit, Person-Organizational Fit, Person-Group Fit, and 

Person-Supervisor Fit collectively influence employee performance by 62.1%, 

while the remaining 37.9% is influenced by other variables not included in this 

study. Hypothesis testing revealed: (1) Simultaneously, Person-Environment Fit 

has a significant effect on employee performance; (2) Person-Group Fit has a 

significant and positive effect on employee performance; (3) Person-Supervisor Fit 

has a significant and positive effect on employee performance; (4) Person-Job Fit 

does not have a significant effect on employee performance; (5) Person-

Organizational Fit does not have a significant effect on employee performance. 

 

Keywords: Person-Environment Fit, Person-Job Fit, Person-Organizational, 

     Person-Supervisor Fit, Person-Supervisor Fit, Employee  

     Performance 
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