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ABSTRAK

Penelitian ini bertujuan untuk menguji Pengaruh Kompensasi Finansial dan Non
Finansial Terhadap Kinerja Tenaga Kependidikan Universitas Katolik Widya
Mandala Surabaya Kampus Madiun. Sampel penelitian yang digunakan adalah
tenaga kependidikan dengan teknik pengambilan sampel (sampling) jenuh.
Pengumpulan data melalui angket (kuesioner) guna mendapatkan data primer.
Teknik analisis data menggunakan uji validitas, uji reabilitas, uji asumsi klasik,
regresi linear sederhana, uji koefisien determinasi (R2). Hasil pengujian
menunjukkan bahwa kompensasi finansial dan non finansial berpengaruh
signifikan terhadap kinerja tenaga kependidikan. hal ini dapat diartikan jika
kompensasi meningkat maka kinerja tenaga kependidikan juga akan mengalami

peningkatan dan sebaliknya.

Kata kunci : kompensasi finansial dan non finansial, Kinerja
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The Influence of Financial and Non-Financial Compensation on the
Performance of Educational Staff at Widya Mandala Catholic University,
Surabaya, Madiun City Campus

Abstrak

This research aims to examine the influence of financial and non-financial
compensation on the performance of educational staff at Widya Mandala
Catholic University, Surabaya, Madiun Campus. The research sample used
was educational staff using a saturated sampling technique. Data collection
through questionnaires to obtain primary data. Data analysis techniques use
validity tests, reliability tests, classical assumption tests, simple linear
regression, coefficient of determination tests (R2). The test results show that
financial and non-financial compensation have a significant effect on the
performance of educational staff. This can be interpreted as if compensation
increases, the performance of educational staff will also increase and vice

versa.

Keyword : financial and non-financial compensation, performance
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