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ABSTRAK

Sumber daya manusia menjadi kunci penting bagi kesuksesan perusahaan, namun
tantangan dalam mencapai tujuan perusahaan tak bisa diabaikan. Dalam
menghadapi tantangan tersebut, pengembangan sumber daya manusia tidak hanya
mencakup aspek kualitas dan kuantitas kerja, tetapi juga memperhatikan
spiritualitas dalam manajemen. Spiritualitas di tempat kerja, tidak hanya berkaitan
dengan agama, namun dapat terkait tentang perasaan akan tujuan, makna, dan
perasaan terhubung dengan orang lain. Penelitian ini berfokus padatiga dimensi
spiritualitas: meaningful work, sense of community, dan alignment with
organizational values, dan menguji pengaruhnya terhadap komitmen organisasi
karyawan di CV Cahaya Surya Kota Madiun. Pendekatan penelitian adalah
kuantitatif dengan pengumpulan data melalui kuesioner. Sampel penelitian
berjumlah 60 karyawan. Penelitian ini menggunakan teknik analisis regresi linier
berganda dengan bantuan SPSS versi 26. Hasil uji pengaruh secara simultan dapat
disimpulkan bahwa Meaningful Work (X1), Sense of Community (X2), dan
Alignment With Organizational Values (X3) berpengaruh signifikan terhadap
Komitmen Organisasional (Y), Hasil uji pengaruh secara parsial, ditemukan bahwa
dimensi meaningful work dan alignmet with organizational value berpengaruh
positif segnifikan terhadap komitmen organisasi, sedangkan sense of community
tidak berpengaruh sgnifikan terhadap komitmen organisasi. Dengan demikian,
keseluruhan dimensi dimensi spiritualitas di tempat kerja memiliki kontribusi
penting dalam membentuk komitmen organisasi karyawan di CV Cahaya Surya
Kota Madiun, hal ini dapat dilihat dari nilai Adjusted R2 sebesar 0,525 atau 52,5%.
Penelitian ini memberikan pemahaman penting bahwa spiritualitas di tempat kerja
dapat menjadi faktor yang signifikan dalam membentuk komitmen organisasi
karyawan, yang penting bagi pencapaian tujuan perusahaan.

Kata kunci: Spiritualitas di tempat kerja, Meaningful work, Sense of community,
Alignment with organizational values, Komitmen Organisasi
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THE INFLUENCE OF DIMENSIONS WORKPLACE
SPIRITUALITY ON EMPLOYEES' ORGANIZATIONAL
COMMITMENT CV CAHAYASURYA

Abstract

Human resources are crucial to a company's success, but the challenges in achieving
corporate goals cannot be ignored. In addressing these challenges, human resource
development encompasses not only the quality and quantity of work but also
considers spirituality in management. Workplace spirituality is notonly related to
religion but can also pertain to a sense of purpose, meaning, and feeling connected
to others. This study focuses on three dimensions of spirituality: meaningful work,
sense of community, and alignment with organizational values,and examines their
impact on the organizational commitment of employees at CVVCahaya Surya Kota
Madiun. The research approach is quantitative, with data collected through
questionnaires. The sample size of the study is 60 employees. This study uses
multiple linear regression analysis techniques with the help of SPSS version 26.
The simultaneous test results indicate that Meaningful Work (X1), Sense of
Community (X2), and Alignment With Organizational Values (X3) significantly
influence Organizational Commitment (). The partial test results show that the
dimensions of meaningful work and alignment with organizational values have a
significant positive effect on organizational commitment, while the sense of
community does not have a significant effect on organizational commitment. Thus,
overall, the dimensions of workplace spirituality significantly contribute to shaping
employee organizational commitment at CV Cahaya Surya Kota Madiun. This is
reflected in the Adjusted R? value of 0.525 or 52.5%. This study provides important
insights that workplace spirituality can be a significant factor in shaping employee
organizational commitment, which is crucial for achieving corporate goals.

Keywords: Workplace Spirituality, Meaningful Work, Sense of Community,
Alignment with Organizational Values, Organizational Commitme
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