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ABSTRAK

Work engagement merupakan suatu ungkapan perasaan semangat dan
antusias karyawan terhadap pekerjaannya, sehingga memiliki kepercayaan diri
dalam menyelesaikan pekerjaannya. penelitian ini bertujuan untuk menguji dan
menganalisis pengaruh supervisor support terhadap work engagement melalui
meaningful work karyawan PT Tri Sukses Prima. Jenis penelitian ini adalah
penelitian kuantitatif. Metode pengumpulan data menggunakan kuesioner dengan
pengukuran skala Likert. Populasi penelitian adalah karyawan PT Tri Sukses
Prima yang berjumlah 56 responden. Sampel yang digunakan sebanyak 56
responden. Teknik analisis menggunakan : uji validitas dan uji realibilitas, statistik
deskriptif, uji normalitas, uji asumsi klasik, regresi linier sederhana dan regresi
linier berganda goodness of fit (uji determinasi dan uji t), dan uji efek mediasi
dengan sobel test. Analisis untuk memprediksi pengaruh variabel bebas terhadap
variabel terikat. Hasil dari penelitian ini menunjukkan bahwa supervisor support
berpengaruh postif dan siginifikan terhadap work engagement, supervisor support
berpengaruh positif dan signifikan terhadap meaningful work, variabel meaningful
work berpengaruh positif dan signifikan terhadap work engagement, uji mediasi
dengan sobel test menujukkan bahwa supervisor support memengaruhi work
engagement dengan meaningful work sebagai mediasi, dimana peran meaningful
work sebagai mediasi secara parsial.

Kata kunci: supervisor support, work engagement, meaningful work
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THE INFLUENCE OF SUPERVISOR SUPPORT ON WORK
ENGAGEMENT THROUGH MEANINGFUL WORK
IN EMPLOYEES PT PRIMA SUCCESS TRI

Abstract

Work engagement is an expression of employees' enthusiasm and passion
for their work, leading to confidence in completing their tasks. This study aims to
examine and analyze the influence of supervisor support on work engagement
through meaningful work among employees of PT. Tri Sukses Prima. This type of
research is quantitative. The data collection method uses a questionnaire with
Likert scale measurements. The research population consists of 56 employees of
PT. Tri Sukses Prima, with a sample size of 56 respondents. The analysis
techniques include: validity and reliability tests, descriptive statistics, normality
test, classical assumption test, simple linear regression and multiple linear
regression for goodness of fit (determination test and t-test), and mediation effect
test using the Sobel test. The analysis predicts the influence of the independent
variable on the dependent variable. The results of this study indicate that
supervisor support has a positive and significant effect on work engagement,
supervisor support has a positive and significant effect on meaningful work, the
meaningful work variable has a positive and significant effect on work
engagement, and the mediation test using the Sobel test shows that supervisor
support affects work engagement with meaningful work as a partial mediator.
Keywords: : supervisor support, work engagement, meaningful work.
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