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ABSTRAK

Spiritual Leadership merupakan bentuk kepemimpinan yang mampu memotivasi
dan menginspirasi pegawainya dengan sangat bijaksana dengan menggunakan
pendekatan etis dan keteladanan. Salah satu upaya untuk mencapai tujuan
organisasi adalah menanamkan loyalitas yang tinggi sehingga akan menghasilkan
kualitas SDM yang mampu bersaing dan mengembangkan organisasi terhadap
perilaku OCB pegawai. Penelitian ini bertujuan untuk menguji signifikansi
Pengaruh Spiritual Leadership Terhadap Organizational Citizenship Behavior
Pada Pegawai Yayasan Taruni Bhakti Madiun. Sampel diperoleh sebanyak 61
responden dengan teknik sampling jenuh. Teknik pengumpulan data menggunakan
kuesioner dengan skala likert dan teknik analisis data menggunakan regresi linear
sederhana dengan signifikansi alpha 0,05. Hasil Penelitian ini menunjukkan bahwa
variabel Spiritual Leadership Dberpengaruh positif signifikan terhadap
Organizational Citizenship Behavior. Hal ini menunjukan bahwa Spiritual
Leadership merupakan bentuk kepemimpinan yang krusial sehingga mampu
memberikan fondasi yang kuat bagi pegawai Yayasan Taruni Bhakti Madiun
melalui Organizational Citizenship Behavior.

Kata Kunci : Spiritual Leadership, Organizational Citizenship Behavior
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THE INFLUENCE OF SPIRITUAL LEADERSHIP ON ORGANIZATIONAL
CITIZENSHIP BEHAVIOR IN EMPLOYEES OF THE TARUNI BHAKTI
MADIUN FOUNDATION

ABSTRACT

Spiritual Leadership is a form of leadership that is able to motivate and inspire
employees in a very wise way through an ethical and exemplary approach. One
effort to achieve organizational goals is to instill high loyalty so that it will produce
quality human resources that are able to compete and develop the organization
towards employee OCB behavior. This research aims to test the significance of “the
influence of spiritual leadership on organizational citizenship behavior in Taruni
Bhakti Madiun Foundation employees . The sample obtained was 61 respondents
using a saturated sampling technique. The data collection technique uses a
questionnaire with a Likert scale and the data analysis technique uses simple linear
regression with an alpha significance of 0.05. The results of this research indicate
that the Spiritual Leadership variable has a significant positive effect on
Organizational Citizenship Behavior. This shows that Spiritual Leadership is a
crucial form of leadership so that it can provide a strong foundation for the
employees of the Taruni Bhakti Madiun Foundation through Organizational
Citizenship Behavior.

Keywords: Spiritual Leadership, Organizational Citizenship Behavior
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