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ABSTRAK 

 

Sistem pengendalian internal dapat diartikan sebagai prosedur dari organisasi 

yang berfungsi dalam mendorong penetapan kebijakan dari manajemen agar dapat 

tercipta efisiensi secara operasional, menjaga aset dan mencegah penyalahgunaan 

aset perusahaan. Penelitian ini berfokus pada sistem pengendalian internal dalam 

penyediaan bahan baku GeprekIn sering mengalami kelangkaan dalam proses 

bisnisnya karena keterlambatan pasokan bahan baku utama yaitu ayam dan bumbu 

yang seringkali menghambat produksi dan penjualan. Penelitian ini merupakan 

penelitian kuantitatif yang bertujuan untuk menguji apakah penerapan aplikasi 

sistem informasi akuntansi, kualitas sumber daya manusia dan gaya kepemimpinan 

berpengaruh terhadap Efektivitas Sistem Pengendalian Internal. Objek dalam 

penelitian yaitu karyawan di GeprekIn Madiun, Ngawi, Magetan, Ponorogo. 

Sampel yang digunakan adalah 84 karyawan di GeprekIn Madiun, Ngawi, Magetan, 

Ponorogo. Teknik analisis data menggunakan analisis regresi linier berganda. Hasil 

penelitian membuktikan bahwa penerapan aplikasi sistem informasi akuntansi, 

kualitas sumber daya manusia dan gaya kepemimpinan berpengaruh positif dan 

signifikan terhadap efektivitas sistem pengendalian internal di GeprekIn Madiun, 

Ngawi, Magetan, Ponorogo. 

Kata Kunci : sistem informasi akuntansi, sumber daya manusia, sistem 

pengendalian internal 
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THE EFFECT OF THE APPLICATION OF ACCOUNTING INFORMATION 

SYSTEM APPLICATIONS, THE QUALITY OF HUMAN RESOURCES AND  

LEADERSHIP STYLE TOWARDS EFFECTIVENESS INTERNAL 

CONTROL SYSTEM (Empirical Study GeprekIn Madiun, Ngawi, Magetan, 

Ponorogo) 

ABSTRACT 

 

The internal control system can be interpreted as a procedure of the 

organization that functions in encouraging the establishment of policies from 

management in order to create operational efficiency, safeguard assets and prevent 

misuse of company assets. This research focuses on the internal control system in 

the supply of raw materials Geprek.in often experience scarcity in its business 

processes due to delays in the supply of the main raw materials, namely chicken 

and seasonings which often hamper production and sales. This research is a 

quantitative research that aims to test whether the application of accounting 

information system applications, the quality of human resources and leadership 

style affect the effectiveness of the Internal Control System. The object of the study 

is employees at GeprekIn Madiun, Ngawi Magetan, Ponorogo. The sample used 

was 84 employees at the Madiun karisidenan Geprek.in. The data analysis 

technique uses multiple linear regression analysis. The results of the study proved 

that the application of accounting information system applications, the quality of 

human resources and leadership style had a positive and significant effect on the 

effectiveness of the internal control system at GeprekIn Madiun, Ngawi, Magetan, 

Ponorogo. 

 

Keywords: accounting information system, human resources, internal control 

system 

 

 

 


