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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh kompensasi
dan motivasi terhadap kinerja karyawan PT Sumber Alam Santoso Pratama
kabupaten Banyuwangi. Sampel yang digunakan dalam penelitian sebanyak 78
karyawan dari 354 karyawan PT Sumber Alam Santosa Pratama. Teknik
pengambilan sampel menggunakan non probability sampling dan pendistribusian
menggunakan accidental sampling. Data dikumpulkan secara offline menggunakan
kuesioner. Teknik analisis data menggunakan uji regresi linear berganda. Hasil
penelitian menunjukkan bahwa variabel kompensasi tidak berpengaruh signifikan
terhadap kinerja karyawan, Sedangkan variabel motivasi berpengaruh signifikan
dan positif terhadap kinerja karyawan. Nilai koefisien determinan diperoleh 0,347.
Artinya variabel kompensasi dan motivasi terhadap kinerja karyawan memberikan
pengaruh sebesar 34,7% dan sisanya 65,3% dipengaruhi variabel lainnya yang
tidak diikutsertakan dalam penelitian ini.

Kata Kunci : Kompensasi, Motivasi, Kinerja Karyawan, PT Sumber Alam
Santoso Pratama
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THE EFFECT OF COMPENSATION AND MOTIVATION ON EMPLOYEE
PERFORMANCE PT SUMBER ALAM SANTOSO PRATAMA
BANYUWNAGI REGENCY
ABSTRACT

This research aims to test and analyze the effect of compensation and motivation
on the performance of employees of PT Sumber Alam Santoso Pratama,
Banyuwangi Regency. The sample used in the research was 78 employees from
354 employees of PT Sumber Alam Santosa Pratama. The sampling technique
uses non-probability sampling sampling and distributed using accidental sampling
method. Collecting data using an offline questionnaire. The data analysis
techniques use validation test and reliability test, classical assumptions test,
multiple linear regression test, hypothesis test and coefficient of determination (R)
test. The research results show that the compensation variable has no significant
effect on employee performance and the motivation variable has a significant and
positive effect on employee performance. The determinant coefficient value
obtained is 0.347. This means that the compensation and motivation variables on
employee performance have an influence of 34.7% and the remaining 65.3% is
influenced by other variables that not included in this research.

Key words: compensations, motivation, employee performance, PT Sumber
Alam Santoso Pratama
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