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ABSTRAK

Dalam penelitian ini bertujuan untuk menguji dan menganalisis pengaruh
kepemimpinan transformasional dan motivasi terhadap kinerja karyawan yang ada
di Credit Union (CU) Lantang Tipo Kecamatan Balai Batang Tarang, Kabupaten
Sanggau, Kalimantan Barat. Populasi yang digunakan adalah 70 responden dan
semuanya diambil sebagai sampel penelitian. Teknik pengambilan sampel
mengunakan teknik sampling jenuh. Pengumpulan data mengunakan kuesioner,
teknik analisis data mengunakan uji validitas dan uji reliabilitas, uji asumsi klasik,
uji regresi linier berganda, uji koefisien determasi (R2), uji hipotesis (uji F dan uji
t) dengan bantuan software SPSS 22.0. Hasil penelitian menunjukan bahwa (1)
kepemimpinan transformasional dan motivasi berpengaruh positif dan signifikan
secara simultan terhadap kinerja karyawan, (2) kepemimpinan transformasional
berpengaruh positif signifikan terhadap kinerja karyawan, (3) motivasi
berpengaruh positif signifikan terhadap variabel kinerja karyawan.

Kata Kunci: Kepemimpinan Transformasional, Motivasi, Kinerja karyawan.
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THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP AND
MOTIVATION ON EMPLOYEE PERFORMANCE AT THE CREDIT UNION
(CU) LANTANG TIPO, BALAI BATANG TARANG DISTRICT, WEST
KALIMANTAN

ABSTRACT

This research aims to test and analyze the influence of transformational
leadership and motivation on employee performance at the Lantang Tipo Credit
Union (CU), Balai Batang Tarang District, Sanggau Regency, West Kalimantan.
The population used was 70 respondents and all of them were taken as research
samples. The sampling technique uses a saturated sampling technique. Data
collection uses questionnaires, data analysis techniques use validity and
reliability tests, classical assumption tests, multiple linear regression tests,
coefficient of determination (R2) tests, hypothesis tests (F test and t test) with the
help of SPSS 22.0 software. The research results show that (1) transformational
leadership and motivation have a positive and significant effect simultaneously on
employee performance, (2) transformational leadership has a significant positive
effect on employee performance, (3) motivation has a significant positive effect on
employee performance variables.

Keywords: Transformational Leadership, Motivation, Employee Performance
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