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ABSTRAK

HUBUNGAN TINGKAT PENGETAHUAN TENTANG TUGAS POKOK DAN
FUNGSI KADER DENGAN KEAKTIFAN KADER POS PELAYANAN
TERPADU LANJUT USIA

Oleh: Ronasari Samarurok

Kader yang kurang aktif dalam kegiatan posyandu dapat mengakibatkan
pelaksanaan posyandu menjadi tidak lancar. Tujuan penelitian ini adalah untuk
menjelaskan hubungan tingkat pengetahuan tentang tugas pokok dan fungsi kader
dengan keaktifan kader posyandu lansia. Desain penelitiannya adalah crosss
sectional. Populasi penelitian ini adalah seluruh kader lansia di Puskesmas
Kalijudan Surabaya dengan jumlah sampel 46 orang yang dipilih menggunakan
teknik total sampling. Variabel independen adalah pengetahuan tentang tugas
pokok dan fungsi sedangkan variabel dependen adalah keaktifan kader. Instrumen
yang digunakan adalah kuesioner close-ended. Uji hipotesis yang digunakan adalah
uji korelasi rank spearman. Hasil penelitian yang diperoleh, mayoritas responden
memiliki pengetahuan cukup tentang tugas pokok dan fungsi kader sebanyak 29
orang (63,0%). Keaktifan kader mayoritas kader kurang aktif sebanyak 30 orang
(65%). Hasil uji hipotesis menunjukan ada hubungan signifikan dan cukup kuat
antara pengetahuan kader tentang tugas pokok dan fungsi kader dengan keaktifan
kader pos pelayanan terpadu lanjut usia di peroleh nilai p value= 0,004 < «a (0,05)
dan nilai r=0.416. Pengetahuan kader yang belum optimal menyebabkan kinerja
kader kurang aktif yang dimana hal ini depengaruhi juga oleh beberapa faktor
diantaranya adalah pendidikan, usia, dan pekerjaan.

Kata kunci : Fungsi Kader, Kader Lansia, Keaktifan Kader, Pengetahuan Kader,
Tugas Kader.
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ABSTRACT

RELATIONSHIP LEVEL OF KNOWLEDGE ABOUT THE MAIN DUTIES AND
FUNCTIONS OF CADRES WITHTHE ACTIVITY OF AN IINTEGRATED HEALTH
CARE SERVICES POST CADRE

By: Ronasari Samarurok

Cadres who are less active in posyandu activities can result in the
implementation of posyandu being not smooth. The purpose of this study was
to explain the relationship between the level of knowledge about the main tasks
and functions of cadres with the activity of elderly posyandu cadres. The
research design is cross sectional. The population of this study was all elderly
cadres at Kalijudan Public Health Center Surabaya with a total sample of 46
people who were selected using a total sampling technique. The independent
variable is knowledge and variety of main tasks and functions, while the
dependent variable is the activity of cadres. The instrument used is a close-
ended questionnaire. The hypothesis test used is the Spearman rank
correlation test. The results obtained, the majority of respondents have
sufficient knowledge about the main tasks and functions of cadres as many as
29 people (63.0%). The majority of cadres are less active as many as 30 people
(65%). The results of the hypothesis test showed that there was a significant
and quite strong relationship between cadres' knowledge of the main tasks and
functions of cadres and the activeness of elderly integrated service post cadres,
p value = 0.004 < (0.05) and r value = 0.416. Knowledge of cadres that is not
optimal causes the performance of cadres to be less active which is also
influenced by several factors including education, age, and occupation.

Keywords: : Activity,Cadre activity,cadre duty,cadre Function, Elderly Cadre,
Knowledge
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