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ABSTRAK

Tujuan dari penelitian ini adalah untuk menganalisis pengaruh job
satisfaction dan organizational commitment terhadap moonlighting intentions pada
karyawan salah satu pabrik di Mojokerto. Sampel berjumlah 127 responden.

Alat pengumpulan data yang digunakan adalah kuesioner dengan metode
penyampelan non probability sampling. Data yang didapatkan diolah menggunakan
SPSS. Hasil penelitian ini membuktikan bahwa job satisfaction memiliki pengaruh
negatif signifikan terhadap moonlighting intentions, dan organizational
commitment berpengaruh negatif signifikan terhadap moonlighting intentions.

Kata kunci: Job satisfaction, organizational commitment, dan moonlighting
intentions
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ABSTRACT

THE EFFECT OF JOB SATISFACTION AND ORGANIZATIONAL
COMMITMENT ON MOONLIGHTING INTENTIONS TO EMPLOYEES
THE FACTORIES X IN MOJOKERTO

ABSTRACT

The purpose of this study was to analyze the effect of job satisfaction and
organizational commitment on moonlighting intentions to employees one of the
factories in Mojokerto city. The sample is 127 respondents

The data collection tool used is a questionnaire with a sampling method
using non probability sampling. The data obtained were processed using SPSS. The
results of this study indicate that job satisfaction has a negative and significant
effect on moonlighting intentions, and organizational commitment has a negative
and significant effect on moonlighting intentions.

Keywords: Job satisfaction, organizational commitment, and moonlighting
intentions
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