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ABSTRAK 

 

 

Pengelolaan Sumber Daya Manusia erat kaitannya dengan upaya 

mengelola kepuasan kerja, agar kinerja sumber daya manusia dapat optimal. Maka 

management perusahaan perlu melihat stres pegawai dan motivasi pegawai, 

karena ini menjadi komponen yang berpengaruh pada kinerja pegawai. Metode 

kuantitatif digunakan dalam penelitian ini. Data penelitian ini diambil dengan 

menggunakan angket terhadap 78 pegawai yang bekerja di RSUD Caruban. Data 

yang terkumpul dianalisis secara kuantitatif menggunakan analisis regresi linier 

berganda. Hasil penelitian ini diketahui bahwa stres kerja berpengaruh yang 

negative dan signifikan terhadap kepuasan kerja. Artinya bahwa jika stres kerja 

pegawai semakin tinggi dapat semakin menurunkan tingkat kepuasan kerja 

pegawai begitu pula sebaliknya. Motivasi kerja berpengaruh positif dan signifikan 

terhadap kepuasan kerja. Artinya bahwa adanya pengaruh positif ini, apabila 

pegawai memiliki motivasi yang tinggi, maka kepuasan kerjanya pun juga tinggi, 

dan begitu pula sebaliknya, semakin rendah motivasi kerja pegawai maka semakin 

rendah tingkat kepuasan kerja pegawai. 

 

Kata kunci : stres kerja, motivasi kerja, kepuasan kerja pegawai 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

xii 



 

 

THE EFFECT OF WORK STRES AND WORK MOTIVATION ON JOB 

SATISFACTION OF EMPLOYEES OF CARUBAN GENERAL 

HOSPITAL MADIUN REGENCY 

 

ABSTRACT 

 

Employees are human resources who help management achieve goals, with 

various curiosity so that it affects the actions of what is done. In HR management 

in relation to efforts to manage job satisfaction, company management needs to 

look at employee stres and employee motivation, because these are components 

that affect employee performance. Quantitative methods are used in this study. 

The data of this research were taken by using a questionnaire to 78 employees 

who work in RSUD Caruban. The data collected were analyzed quantitatively 

using multiple linear regression analysis. The results of this study note that job 

stres has a negative and significant effect on job satisfaction. This means that the 

higher the employee's job stres, the lower the level of employee job satisfaction 

and vice versa. Work motivation has a positive and significant effect on job 

satisfaction. This means that there is a positive influence, if the employee has high 

motivation, then his job satisfaction is also high, and vice versa, the lower the 

employee's work motivation, the lower the level of employee job satisfaction. 

. 

 

Keywords: work stres, work motivation, employee job satisfaction 
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