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ABSTRAK 

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh kompensasi dan motivasi kerja 

terhadap kinerja karyawan tetap pada PT Union Sampoerna Triputra Persada Ketapang dengan 

jumlah sampel sebanyak 77 karyawan tetap non manajerial.  Teknik analisis yang data yang 

digunakan adalah analisis regresi linier berganda yang diolah menggunakan Statistical Product 

and Service Solution (SPSS) versi 22.  Hasil pengujian hipotesis menujukkan bahwa: 1) Secara 

simultan, kompensasi dan motivasi kerja berpengaruh signifikan terhadap kinerja karyawan; 2) 

Secara parsial kompensasi berpengaruh secara signifikan terhadap kinerja karyawan; 3) Secara 

parsial motivasi kerja berpengaruh signifikan positif terhadap kinerja karyawan.  

 

Kata Kunci : Kompensasi, MotivasiKerja, KinerjaKaryawan 
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ABSTRACT 

THE EFFECT OF COMPENSATION AND JOB MOTIVATION ON THE 

PERFORMANCE OF PERMANENT EMPLOYEES PT UNION SAMPOERNA 

TRIPUTRA PERSADA (USTP) SUB-DISTRICT KETAPANG BARAT KALIMANTAN 

This study aims to examine and analyze the effect of compensation and work motivation on the 

performance of permanent employees at PT Union Sampoerna Triputra Persada Ketapang with a 

total sample of 77 non-managerial permanent employees. The data analysis technique used is 

multiple linear regression analysis which is processed using Statistical Product and Service 

Solution (SPSS) version 22. The results of hypothesis testing show that: 1) Simultaneously, 

compensation and work motivation have a significant effect on employee performance; 2) 

Partially compensation has a significant effect on employee performance; 3) Partially, work 

motivation has a significant positive effect on employee performance. 

Keywords: Compensation, Work Motivation, Employee Performance 


