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ABSTRAKSI 

 

Penulisan ini bertujuan untuk menganalisis pengaruh kompetensi dan 

pelatihan terhadap kinerja karyawan di PT Willindo Kali Catur Firework Madiun.. 

Populasi dalam penelitian ini adalah karyawan PT Willindo Kali Catur Firework 

Madiun sejumlah 60 orang, yang seluruhnya dijadikan sampel penelitian. Teknik 

analisis menggunakan regresi linear berganda. Hasil Uji Hipotesis membuktikan 

bahwa kompetensi dan pelatihan secara parsial berpengaruh positif dan signifikan 

terhadap kinerja karyawan di PT Willindo Kali Catur Firework Madiun. Pengaruh 

yang diberikan oleh variabel independen terhadap variabel dependen sebesar 

54,9% sedangkan sisanya 45,1% dipengaruhi oleh variabel atau model lain yang 

tidak termasuk dalam penelitian ini. 

 

Kata kunci    :  Kompetensi, Pelatihan, dan Kinerja Karyawan. 
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The Influence Of Competence And Training On The Performance 

Of Employees PT Willindo Kali Catur Firework Madiun 

 

ABSTRACT 

 

This writing aims to analyze the effect of competence and training on 

employee performance at PT Willindo Kali Catur Firework Madiun. The 

population in this study was 60 employees of PT Willindo Kali Catur Firework 

Madiun, all of which were used as research samples. The analysis technique uses 

multiple linear regression. The results of the hypothesis test prove that 

competence and training partially have a positive and significant effect on 

employee performance at PT Willindo Kali Catur Firework Madiun. The 

influence given by the independent variable on the dependent variable is 54.9% 

while the remaining 45.1% is influenced by other variables or models that are not 

included in this study. 

 

Keywords   :  Competence, Training, and Employee Performance. 
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