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ABSTRAK

Penelitian ini bertujuan untuk meneliti pengaruh stres kerja, kepuasan kerja,
dan motivasi kerja terhadap komitmen organisasional karyawan di PT.Marsyavin
Jaya Merauke Papua.Teknik pengambilan sampel yang digunakan yaitu analisis
regresi linear berganda dengan program SPSS 23.0, dalam penelitian ini teknik
samplingnya yang diggunakan (sensus atau sampling jenuh) karena seluruh anggota
populasi digunakan sebagai sampel dan data yang didapatkan dari hasil kuesioner
sebanyak 114 responden.

Hasil penelitian ini membuktikan Stres Kerja berpengaruh negatif dan tidak
signifikan terhadap Komitmen Organisasional, Kepuasan Kerja dan Motivasi Kerja
berpengaruh positif dan signifikan terhadap Komitmen Organisasional Karyawan
di PT.Marsyavin Jaya Merauke Papua

Kata kunci: Stres Kerja, Kepuasan Kerja, Motivasi Kerja, Komitmen
Organisasional
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EFFECT OF WORK STRESS, JOB SATISFACTION, AND WORK
MOTIVATION ON COMMITMENT EMPLOYEE ORGANIZATIONAL
AT PT. MARSYAVIN JAYA
MERAUKE PAPUA

ABSTRACT

This study aims to examine the effect of job stress, job satisfaction, and
work motivation on employee organizational commitment at PT. Marsyavin Jaya
Merauke Papua. The sampling technique used is multiple linear regression analysis
with SPSS 23.0 program, in this study the sampling technique used ( census or
saturated sampling) because all members of the population were used as samples
and the data obtained from the questionnaire were 114 respondents.

The results of this study prove that work stress has a negative and insignificant
effect on organizational commitment, job satisfaction and work motivation, and has
a positive and significant effect on employee organizational commitment at PT
Marsyavin Jaya Merauke Papua.

Keywords: Job Stress, Job Satisfaction, Work Motivation, Organizational
Commitment
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