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ABSTRAK

Penelitian ini bertujuan untuk menganalisis signifikansi pengaruh positif
kompensasi finansial dan kompensasi non finansial terhadap motivasi kerja
karyawan. Sampel pada penelitian ini adalah semua karyawan tetap PDAM Tirta
Taman Sari Kota Madiun dengan jumlah sampel 47 responden menggunakan
teknik sampling total sampling. Alat pengumpulan data adalah kuesioner. Analisis
data menggunakan uji kualitas data, uji asumsi klasik, dan regresi linier berganda
dengan menggunakan bantuan program SPSS versi 20.0. Hasil penelitian
menunjukkan bahwa secara parsial kompensasi finansial tidak berpengaruh positif
signifikan terhadap motivasi kerja karyawan dan kompensasi non finansial
berpengaruh positif signifikan terhadap motivasi kerja karyawan di PDAM Tirta
Taman Sari Kota Madiun. Nilai koefisien determinasi (R?) sebesar 13,4% yang
artinya variabel motivasi kerja dipengaruhi oleh kompensasi finansial dan
kompensasi non finansial dan sisanya 86,6% dipengaruhi oleh faktor lain.

Kata kunci : kompensasi finansial, kompensasi non finansial, motivasi kerja
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EFFECT OF FINANCIAL COMPENSATION AND NON
COMPENSATION ON EMPLOYEE WORK MOTIVATION
(studi on permanent employees at PDAM Tirta Taman Sari Kota Madiun)

ABSTRACT

This study aims to analyze the significance of the positive influence of financial
compensation and non-financial compensation on employee motivation. The
sample in this study were all permanent employees of PDAM Tirta Taman Sari,
Madiun City with a total sample of 47 respondents using a total sampling
technique. The data collection tool is a questionnaire. Data analysis used data
quality test, classical assumption test, and multiple linear regression using SPSS
version 20.0 program. The results showed that partially financial compensation
had no significant positive effect on employee work motivation and non-financial
compensation had a significant positive effect on employee work motivation at
PDAM Tirta Taman Sari, Madiun City. The value of the coefficient of
determination (R?) is 13.4%, which means that the work motivation variable is
influenced by financial compensation and non-financial compensation and the
remaining 86.6% is influenced by other factors.

Keywords: financial compensation, non-financial compensation, work motivation
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