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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan
transformasional, kepuasan kerja, dan kepercayaan kepada pemimpin terhadap
work engagement Puskesmas Kwadungan Ngawi. Sampel pada penelitian
sebanyak 73 responden dengan menggunakan teknik sampling jenuh. Analisis
data penelitian menggunakan uji asumsi klasik, analisis regresi linier berganda, uji
F, uji t, dan uji koefisien determinasi dengan bantuan SPSS Versi 20. Hasil
penelitian menunjukkan bahwa kepemimpinan transformasional, kepuasan kerja,
dan kepercayaan kepada pemimpin berpengaruh secara simultan terhadap work
engagement. Secara parsial, kepemimpinan transformasional berpengaruh secara
signifikan positif terhadap work engagement. Kepuasan kerja berpengaruh secara
signifikan positif terhadap work engagement dan kepercayaan kepada pemimpin
berpengaruh secara signifikan positif terhadap work engagement.

Kata Kunci: Kepemimpinan Transformasional, Kepuasan Kerja,
Kepercayaan Kepada Pemimpin, Work Engagement
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EFFECT OF TRANSFORMATIONAL LEADERSHIP, JOB SATISFACTION,
AND TRUST IN LEADERS ON WORK ENGAGEMENT AT
KWADUNGAN NGAWI HEALTH CENTER

ABSTRACT

This study was to determine the effect of transformational leadership, job
satisfaction, and trust in leaders on work engagement at Kwadungan Ngawi
Health Center. The sample in this study was 73 respondents with saturated
sampling method. Analysis of research data ussing, classical assumption test,
multiple linier regression analysis, F-test, t-test, and coefficient of determination
test with SPSS Version 20. The results show that transformational leadership, job
satisfaction, and trust in leaders have a simultan effect on work engagement.
Parsial, transformational leadership has a significant positive effect on work
engagement. Job satisfaction has a significant positive effect on work engagement
and trust in leader has a significant positive effect on work engagement.
Keywords: Transformational Leadership, Job Satisfaction, Trust in Leaders,

Work Engagement
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