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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui Keterkaitan Organizational
Culture, Talent Management, dan Organizational Intelligence. Penelitian ini
dilakukan pada Badan Usaha Milik Desa (BUMDes) di Kecamatan Pilangkenceng
dan Kare. Sampel dalam penelitian ini adalah karyawan di BUMDes kecamatan
Pilangkenceng dan Kare jumlah responden 120 orang dengan teknik penyampelan
kuota sampling. Penelitian ini menggunakan teknik analisis Structural Equation
Modeling (SEM) dengan bantuan software JASP. 14. Berdasarkan hasil pengujian
didapatkan bahwa hasil penelitian ini menunjukan bahwa organizational culture
berpengaruh positif signifikan terhadap organizational intelligence, organizational
culture berpengaruh positif signifikan terhadap talent management, talent
management berpengaruh positif signifikan terhadap organizational intelligence
dan talent management berpengaruh positif signifikan sebagai variabel pemediasi
dengan hubungan parsial.

Kata kunci: Organizational Culture, Talent Management, Organizational
Intelligence.
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LINKAGE ORGANIZATIONAL CULTURE, TALENT MANAGEMENT, AND
ORGANIZATIONAL INTELLIGENCE (Study of Badan Usaha Milik Desa of
Pilangkenceng and Kare Districts)

ABSTRACT

This Study aims to determine the linkage between organizational culture,
talent management, and organizational intelligence. This research wa conducted at
Badan Usaha Milik Desa (BUMDes) in Pilangkenceng and Kare Districts. The
sample in this study were employees at BUMDes Pilangkenceng and Kare Districts
with 120 respondents using quota sampling technique. This reasearch uses
Structural Equation Modeling (SEM) analysis technique with the help oh JASP.14
software. Based on the results, it was found that the results of this study indicate
that organizational culture has a significant positive effect on organizational
intelligence, organizational culture has a significant positive effect on talent
management, talent management has a significant positive effect on talent
management, talent management has a significant positive effect on organizational
intelligence and talent management has a significant positive effect as a mediating
variable with a partial relationship.

Keyword: Organizational Culture, Talent Management, Organizational
Intelligence.
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