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ABSTRAK

Penelitian ini bertujuan menguji signifikasi pengaruh kompetensi dan
pengembangan karir terhadap kinerja karyawan . Populasi dalam penelitian ini
adalah karyawan PT BPP Madiun divisi Building Material . Teknik sampling
menggunakan sampling jenuh . Sampel yang di uji papa penelitian ini ada 90
responden . Data analisis menggunaka analisis regresi linier berganda . Dari hasil
uji t menunjukan variabel kompetensi berpengaruh signifikan positif terhadap
kinerja karyawan dan variabel pengembangan karir berpengaruh signifikan positif
terhadap kinerja karyawan . Berdasarkan penelitian ini maka karyawan
perusahaan harus tetap mempertahankan serta meningkatkan kompetensi dan
mengembangkan karir untuk mengoptimalkan kinerja karyawan .

Kata Kunci : Kompetensi , Pengembangan Karir , Kinerja Karyawan
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ABSTRACT

This study aims to examine the significance of the influence of
competence and career development on employee performance. The population in
this study were employees of PT BPP Madiun Building Material division. The
sampling technique uses saturated sampling. The sample in the papa test of this
study was 90 respondents. The data were analyzed using multiple linear
regression analysis. From the results of the t test, it shows that the competency
variable has a significant positive effect on employee performance and the career
development variable has a significant positive effect on employee performance.
Based on this research, company employees must maintain and improve
competence and develop careers to optimize employee performance.

Keywords: Competence, Career Development, Employee Performance
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