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Abstrak

Penelitian ini bertujuan untuk menganalisis pengaruh pendidikan dan pelatihan
terhadap kinerja karyawan PT Kereta Api Indonesia (PERSEROQ) daerah operasi 7
Madiun. Populasi dalam penelitian ini adalah karyawan PT Kereta Api Indonesia
divisi Non Railway Asset. Sampel dalam penelitian ini berjumlah 30 responden
dengan teknik sampling jenuh. Teknik analisis menggunakan regresi linear
berganda. Hasil analisis menunjukan variabel pendidikan dan pelatihan secara
parsial berpengaruh positif signifikan terhadap kinerja karyawan PT Kereta Api
Indonesia. Nilai koefisien determinasi (R?) sebesar 48,2% dipengaruhi oleh
variabel independen dan 51,8% dipengaruhi oleh faktor lain.

Katakunci: Pendidikan, Pelatihan Dan Kinerja
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Abstract

This study aims to analyze the effect of education and training on the performance
of employees of PT Kereta Api Indonesia (PERSERO) Daerah Operasi 7 in
Madiun. The population in this study were employees of PT Kereta Api Indonesia,
the Non Railway Asset division. The sample in this study amounted to 30
respondents with saturated sampling technique. The analysis technique uses
multiple linear regression. The results of the analysis show that the education and
training variables partially have a significant positive effect on the performance
of PT Kereta Api Indonesia employees. The value of the coefficient of
determination (R2) of 48.2% is influenced by independent variables and 51.8% is
influenced by other factors.

Keywords: education, training and performance.
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