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ABSTRAK

Tujuan dari penelitian ini adalah untuk menganalisis pengaruh dukungan
organisasional terhadap komitmen organisasional dan kinerja pada tenaga
pendidik selama work from home di surabaya. Penelitian ini dilakukan dengan
mengambil sampel sebanyak 100 responden yaitu tenaga pendidik (guru dan
dosen) yang work from home di surabaya.

Alat pengumpulan data yang digunakan adalah kuesioner. data yang
didapatkan diolah menggunakan SPSS. hasil penelitian ini membuktikan bahwa
dukungan organisasional memiliki pengaruh positif signifikan terhadap komitmen
organisasional dan kinerja.

Kata kunci: Dukungan organisasional, Komitmen Organisasional dan Kinerja
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THE INFLUENCE OF ORGANIZATIONAL SUPPORTS TOWARDS
ORGANIZATIONAL COMMITMENT AND EDUCATORS’
PERFORMANCE WHILE WORKING FROM HOME

ABSTRACT

The purpose of this study was to analyze the effect of organizational
support on organizational commitment and performance of educators during work
from home in Surabaya. This research was conducted by taking a sample of 100
respondents, namely educators (teachers and lecturers) who work from home in
Surabaya.

The data collection tool used is a questionnaire. the data obtained were
processed using SPSS. The results of this study prove that organizational support
has a significant positive effect on organizational commitment and performance.

Keywords: organizational support, organizational commitment and performance
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