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ABSTRAK

Penelitian ini dilakukan dengan tujuan untuk menganalisis pengaruh
secara parsial dan secara simultan motivasi intrinsik dan motivasi ekstrinsik
ternadap kinerja guru di sekolah Yayasan Yohannes Gabriel Sub Perwakilan
Ponorogo. Sampel penelitian adalah seluruh guru tetap dan guru kontrak Yayasan
Yohannes Gabriel Sub Perwakilan Ponorogo yang berjumlah 30 orang. Teknik
analisis ini meggunakan analisis statistik deksriptif dan analisis statistik
inferensial berupa analisis regresi linier berganda yang diolah dengan program
aplikasi SPSS versi 22. Hasil pengujian menunjukkan bahwa secara parsial: 1)
motivasi intrinsik berpengaruh positif signifikan terhadap kinerja guru, 2)
motivasi ekstrinsik tidak berpengaruh signifikan terhadap kinerja guru, dan secara
simultan motivasi intrinsik dan motivasi ekstrinsik berpengaruh signifikan
terhadap kinerja guru.

Kata Kunci : motivasi intrinsik, motivasi ekstrinsik, kinerja guru
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ABSTRACT

This study was conducted with the aim to analyze the partial and
simultaneous influence of intrinsic motivation and extrinsic motivation on teacher
performance at Yayasan Yohannes Gabriel Sub Perwakilan Ponorogo school. The
research sample was all permanent teachers and contract teachers of Yohannes
Gabriel Sub Perwakilan Ponorogo Foundation which amounted to 30 people. This
analysis technique uses descriptive statistical analysis and inferential statistical
analysis in the form of multiple linear regression analysis processed with SPSS
version 22 application program. The test results showed that partially: 1) intrinsic
motivation had a significant positive effect on teacher performance, 2) extrinsic
motivation had no significant effect on teacher performance, and simultaneously
intrinsic motivation and extrinsic motivation had a significant effect on teacher
performance.

Keywords: intrinsic motivation, extrinsic motivation, teacher performance
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