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Theodora Yessica Caroliena (2020). “Subjective Well Being pada 

Karyawan yang Melaksanakan Work From Home (WFH) dan Work From 

Office (WFO) Selama Kondisi Luar Biasa Covid-19”. Skripsi Sarjana 

Strata 1. Fakultas Psikologi Universitas Katolik Widya Mandala 

Surabaya 

 

ABSTRAKSI 

Penyebaran The coronavirus disease (COVID-2019) telah menyebar di 

berbagai negara khususnya Indonesia. Berbagai cara telah dilakukan 

untuk mengurangi penyebaran ini, salah satu implementasi yang 

dilakukan yaitu bekerja dari rumah atau work from home (WFH). Banyak 

perusahaan yang telah menaati himbauan tersebut untuk pempekerjakan 

karyawan dari rumah. Namun, juga ada pengecualian perusahaan yang 

akan tetap mempekerjakan karyawannya pada saat wabah  ini 

berlangsung. Bekerja dari rumah maupun tetap bekerja ditempat kerja 

selama kondisi ini akan mengubah pola kerja yang ada. Perubahan pola 

kerja tersebut akan mempengaruhi subjective well being karyawan. 

Penelitian ini bertujuan untuk mengetahui adanya perbedaan antara 

subjective well being pada karyawan WFH dan WFO selama KLB 

COVID-19. Skala yang digunakan adalah skala subjective well being  

yang merupakan teori dari Diener (2000) yang terdiri dari dua aspek yaitu 

kognitif dan afektif. Partisipan dalam penelitian ini adalah karyawan yang 

bekerja selama KLB COVID-19, 54 karyawan WFH dan 54 karyawan 

WFO (N:108). Pengambilan sampel penelitian ini menggunakan Non 

Random Sampling - Purposive sample. Data diperoleh menggunakan 

skala Subjective Well Being yang dibuat oleh peneliti. Analisis data 

menggunakan Independent Sample T-Test. Hasil analsis data menunjukan 

nilai t sebesar -0.203 dan nilai p = 0.839(p < 0.05) yang berarti tidak ada 

perbedaan subjective well being pada karyawan WFH dan WFO selama 

KLB COVID-19. 

 

Kata kunci : Subjective Well Being, karyawan WFH, karyawan WFO. 
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Theodora Yessica Caroliena (2020). "Subjective Well Being in 

Employees Who Carry Out Work From Home (WFH) and Work From 

Office (WFO) During the Extraordinary Covid-19 Conditions". 

Undergraduate Thesis 1. Faculty of Psychology, Widya Mandala 

Catholic University, Surabaya 

 

ABSTRACT 

The spread of The coronavirus disease (COVID-2019) has spread in 

various countries, especially Indonesia. Various ways have been made to 

reduce this spread, one of the implementations is working from home or 

work from home (WFH). Many companies have complied with the call to 

hire employees from home. However, there are also exceptions for 

companies that will continue to employ employees at the time of this 

outbreak. Working from home or continuing to work in the workplace 

during these conditions will change existing work patterns. Changes in 

work patterns will affect employee subjective well being. This study aims 

to determine the difference between subjective well being on WFH 

employees and WFO during the outbreak of COVID-19. The scale used is 

a scale of subjective well being which is a theory from Diener (2000) 

which consists of two aspects, namely cognitive and affective.  

Participants in this study were employees who worked during the COVID- 

19 outbreak, 54 WFH employees and 54 WFO (N: 108). The sample of 

this research is using Non Random Sampling - Purposive sample. The 

data were obtained using the Subjective Well Being scale made by the 

researcher. Data analysis using the Independent Sample T- Test. The 

results of the data analysis showed a t value of -0.203 and a p value = 

0.839 (p <0.05), which means that there is no difference in subjective well 

being of WFH employees and continuing to work at work during the 

COVID-19 outbreak. 

 

Keywords: Subjective Well Being, WFH employees, WFO employees. 


