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ABSTRAK 

 

Penelitian ini bertujuan untuk membuktikan pengaruh motivasi kerja dan 

lingkungan kerja terhadap efektivitas kerja tenaga administrasi sekolah dasar 

negeri di kota Madiun. Pengumpulan data dilakukan dengan cara menyebar 

kuesioner, dengan sampel tenaga administrasi sekolah dasar negeri di kota 

Madiun yang berjumlah 56. Berdasarkan hasil uji t diperoleh hasil sebagai  

berikut: 

1) Motivasi kerja tidak berpengaruh secara signifikan terhadap variabel 

efektivitas kerja 

2) Lingkungan kerja berpengaruh positif signifikan terhadap efektivitas kerja. 

 

Kata kunci : efektivitas kerja, motivasi kerja, lingkungan kerja 



xii 

 

 

THE EFFECT OF WORK MOTIVATION AND WORK ENVIRONMENT 

ON THE WORK EFFECTIVENESS OF PUBLIC ELEMENTARY 

SCHOOL ADMINISTRATIVE STAFF IN THE CITY OF MADIUN 

 

 
ABSTRACT 

 

 

This study aims to prove the effect of work motivation and work environment on 

the work effectiveness of public elementary school administrative staff in the city 

of Madiun. Data collection was carried out by distributing questionnaires, with a 

sample of public elementary school administration staff in the city of Madiun, 

amounting to 56. Based on the results of the t test results were obtained as 

follows: 

1) Work motivation does not significantly influence work effectiveness 

variables 

2) The work environment has a significant positive effect on work 

effectiveness. 

 

Keywords: work effectiveness, work motivation, work environment 
 

 
 

 

 
 

 

 
 

 

 

 
 

 

 
 

 

 

 
 

 

 
  


