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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisis faktor-faktor yang
berpengaruh terhadap kecenderungan kecurangan akuntansi. Pada penelitian ini
terdapat 6 faktor yang diuji sebagai variabel independen, yaitu keadilan distributif,
keadilan prosedural, keefektifan pengendalian internal, penegakan peraturan,
budaya etis organisasi, dan komitmen organisasi. Sedangkan variabel
dependennya, kecenderungan kecurangan akuntansi.

Populasi dalam penelitian ini adalah seluruh pegawai yang bekerja pada
Satuan Kerja Perangkat Daerah (SKPD) di Kabupaten Sikka. Sampel yang dipilih
merupakan pegawai yang bekerja di bagian keuangan. Penelitian ini
menggunakan metode quota, purposive, dan convenience sampling dalam
penentuan sampel. Analisis data menggunakan SPSS versi 23.

Hasil dari analisis pada penelitian ini menunjukan bahwa: (1) keadilan
distributif, keadilan prosedural, penegakan peraturan, dan budaya etis organisasi
tidak berpengaruh signifikan terhadap kecenderungan kecurangan akuntansi; (2)
keefektifan pengendalian internal dan komitmen organisasi berpengaruh
signifikan negatif terhadap kecenderungan kecurangan akuntansi.

Kata Kunci: keadilan distributif, keadilan prosedural, keefektifan pengendalian
internal, penegakan peraturan, budaya etis organisasi, komitmen organisasi,
kecenderungan kecurangan akuntansi.
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The Influence of Organizational Justice, Internal Control Structure, and
Ethical Environment toward Accounting Tendency: Employee
Perception Regional Government of Sikka Regency

ABSTRACT

This study aims to examine and analyze the factors that influence the
tendency of accounting fraud. In this study there are 6 factors tested as
independent variables, namely distributive justice, procedural justice,
effectiveness of internal control, enforcement of regulations, organizational
ethical culture, and organizational commitment. While the dependent variable, the
tendency of accounting fraud.

The population in this study were all employees who work at the Regional
Work Unit (SKPD) in Sikka Regency. The selected sample is employees who
work in the financial department. This research uses quota, purposive, and
convenience sampling methods in determining the sample. Data analysis using
SPSS version 23.

The results of the analysis in this study show that: (1) distributive justice,
procedural justice, enforcement of regulations, and organizational ethical culture
do not significantly influence the tendency of accounting fraud; (2) the
effectiveness of internal control and organizational commitment has a significant
negative effect on trends in accounting fraud.

Keywords: distributive justice, procedural justice, effectiveness of internal
control, enforcement of regulations, organizational ethical culture, organizational
commitment, tendency of accounting fraud.
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