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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Disiplin
kerja, Budaya organisasi dan Motivasi terhadap karyawan PT. ISS
Surabaya, Indonesia. Sampel dari penelitian ini adalah 160 karyawan
PT. ISS Surabaya, Indonesia. Metode pengumpulan data dalam
penelitian ini menggunakan kuesioner. Metode analisis yang
digunakan adalah regresi linear berganda dengan menggunakan
program SPSS versi 23.0. Hasil penelitian menunjukkan bahwa secara
simultan Disiplin kerja, Budaya organisasi, dan Motivasi berpengaruh
signifikan terhadap kinerja karyawan. Disiplin kerja berpengaruh
signifikan terhadap kinerja karyawan, Budaya organisasi berpengaruh
signifikan terhadap kinerja karyawan dan Motivasi juga berpengaruh

signifikan terhadap kinerja karyawan.

Kata kunci : Disiplin kerja, Budaya organisasi, Motivasi, Kinerja

karyawan.
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ANALYZE THE INFLUENCE OF WORKING DISCIPLINE,
ORGANIZATION CULTURE, AND MOTIVATION ON
EMPLOYEE PERFORMANCE OF PT. ISS SURABAYA,

INDONESIA

ABSTRACT

This study aims to determine the effect of Work Discipline,
Organization culture and Motivation to employee performance at the
PT. ISS, Surabaya, Indonesia. Sample of this study were 160
employees of thePT. ISS Surabaya, Indonesia. Methods of data
collection in this study were questionnaires. The analytical method
used is multiple linear regression using SPSS version 23. The results
showed that the Disciplinary work, organization culture and
motivation have a significant effect on employee performance. Labor
discipline significantly influence employee performance, organization
culture of work have a significant effect on employee performance and

motivation have a significant effect on employee performance.

Keywords: Discipline of work, Organization culture, Motivation,

Employee performance
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