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ABSTRAKSI 

Komitmen organisasi merupakan hubungan psikologis individu 

dengan organisasi sebagai perilaku kerja yang mencerminkan loyalitas 

anggota terhadap organisasi dengan adanya keinginan berada dalam 

organisasi, menerima nilai organisasi dan aktif terlibat untuk 

membantu tercapainya tujuan organisasi. Sedangkan, work-life 

balance adalah kondisi individu yang terlibat secara seimbang, 

menjalankan fungsi dengan baik dan adanya kepuasan antara 

pekerjaan dengan kehidupan sehari-hari. Penelitian ini bertujuan untuk 

mengetahui hubungan antara work-life balance  dengan komitmen 

organisasi karyawan PT. Aweco Pasuruan. Penelitian ini dilakukan di 

PT. Aweco Pasuruan, dengan partisipan sebanyak 142 karyawan yang 

merupakan karyawan tetap dan sudah berkerja minimal 2 tahun. 

Pengambilan data dilakukan dengan metode total population study. 

Pengumpulan data dilakukan dengan menggunakan Skala Work-Life 

Balance yang memuat 4 aspek work-life balance dan Skala Komitmen 

Organisasi yang memuat 3 aspek komitmen organisasi. Data dianalisa 

dengan menggunakan analisis statistika non-parametrik Kendall’s tau 

b dikarenakan data yang diperoleh peneliti tidak memenuhi uji asumsi 

normalitas. Hasil pengolahan data diperoleh koefisien sebesar 0,043 

dengan nilai sig 0,475 (p≥0,05) yang berarti tidak ada hubungan 

antara work-life balance dengan komitmen organisasi karyawan PT. 

Aweco Pasuruan. Secara deskriptif, diperoleh hasil bahwa tingkat 

work-life balance karyawan PT. Aweco tergolong sedang. Sebagian 

besar karyawan memiliki tingkat work-life balance sedang yaitu 

43.6% dan memiliki tingkat komitmen organisasi yang sedang yaitu 

sebesar 49.3%. 

 

Kata Kunci: work-life balance, komitmen organisasi, karyawan, 

perusahaan manufaktur. 
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Finska Soetanto. (2018). “Correlation between Work-Life Balance 

and Organizational Commitment of Emloyees PT. Aweco Pasuruan”. 

Undergraduate Thesis. Faculty if Psychology Widya Mandala 

Catholic University in Surabaya. 

 

ABSTRACT 

Organizational commitment is an individual's psychological 

relationship with the organization in the form of work behaviour that 

reflects a member’s loyalty to the organization by having the desire to 

be in the organization, accepting the values of the organization and is 

actively involved to help achieve organizational goals. Meanwhile, 

work-life balance is the condition of individuals who are involved in a 

balanced manner, able to perform their functions well and have 

satisfaction between work and daily life. This study aims to determine 

the relationship between work-life balance and organizational 

commitment of the employees in PT. Aweco Pasuruan. This study was 

done in PT. Aweco Pasuruan, with participants as many as 142 

employees who are permanent employees and have worked at least 2 

years. Data collection was carried out using the total population study 

method. Data collection is done by using the Work-Life Balance Scale 

which contains 4 aspects of work-life balance and Organizational 

Commitment Scale which contains 3 aspects of organizational 

commitment. Data were analyzed using non-parametric statistical 

analysis Kendall's tau b because the data obtained by the researcher 

did not meet the assumption of normality. The results of data 

processing obtained coefficients of 0.043 with significant values of 

0,475 (p≥0,05) which means that there is no correlation between 

work-life balance and organizational commitment of employees of 

PT. Aweco Pasuruan. Descriptively the result obtained shows that the 

work-life balance level of employees of PT. Aweco is classified as 

medium. Most employees have a moderate work-life balance level of 

43.6% and have a medium level of organizational commitment of 

49.3%. 

Keywords : work-life balance, commitment, organization, employee, 

company, manufacture. 

 


