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THE EFFECT OF EMPLOYEE COMPETENCY AND 

ORGANIZATIONAL COMMITMENT ON JOB PERFORMANCE IN PT. 

AYARI PERSADA 

 

ABSTRAK 

 

 Penelitian ini dilakukan untuk menganalisis kinerja kayawan. 

Penelitian ini menguji dampak dari kompetensi karyawan terhadap kinerja 

karyawan dengan mediasi komitmen  organisasional. Responden penelitian 

ini adalah 50 karyawan dari PT. Ayari Persada. Penelitian ini 

menggunakan analisis Regresi berganda sebagai teknik analisis data. SPSS 

adalah alat statistik yang digunakan untuk mengolah data. Hasil penelitian 

menunjukan bahwa kompetensi karyawan berpengaruh terhadap kinerja 

karyawan. Di sisi lain kompetensi karyawan juga turut serta dalam 

menumbuhkan komitmen organisasional para karyawan. Komitmen 

organisasional juga turut mempengaruhi kinerja karyawan. Namun 

komitmen organisasional tidak memediasi hubungan antara kompetensi 

karyawan dan kinerja  karyawan.  

 

Kata kunci: Employee Competency, Organizational Commitment,   Job 

Performance.



xiv 

 

THE EFFECT OF EMPLOYEE COMPETENCY AND 

ORGANIZATIONAL COMMITMENT ON JOB PERFORMANCE IN PT. 

AYARI PERSADA 

 

ABSTRACT 

 

 This research was conducted to analyze the performance of the rich. 

This study examines the impact of employee competency on employee 

performance with mediation of organizational commitment. Respondents of 

this research are 50 employees of PT. Ayari Persada. This research uses 

multiple regression analysis as data analysis technique. SPSS is a statistical 

tool used to process data. The results showed that employee competency has 

an effect on employee performance. On the other hand the employee 

competency also participated in growing organizational commitment of 

employees. Organizational commitment also affects employee performance. 

But organizational commitment does not mediate the relationship between 

employee competency and employee performance. 

 

Keywords: Employee Competency, Organizational Commitment, Job 

Performance. 

 

 

 

 


