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PENGARUH GAYA KEPEMIMPINAN TRANSFORMASIONAL, 

 MOTIVASI KERJA DAN DUKUNGAN ORGANISASIONAL  

TERHADAP KINERJA KARYAWAN DI  

PT. MITRA MATRAS MANDIRI 

SIDOARJO 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh Gaya 

Kepemimpinan Transformasional, Motivasi Kerja dan Dukungan 

Organisasional terhadap Kinerja Karyawan pada karyawan PT. Mitra 

Matras Mandiri Sidoarjo. Sampel yang digunakakan sebanyak 96 

responden karyawan Pabrik PT Mitra Matras Mandiri Sidoarjo. Alat 

pengumpulan data yang digunakan adalah kuesioner. Teknik analisis 

data yang digunakan adalah sensus. Hasil penelitian ini menyatakan 

bahwa Gaya Kepemipinan Transformasional tidak berpengaruh 

signifikan terhadap Kinerja Karyawan, Motivasi tidak berepengaruh 

signifikan terhadap Kinerja Karyawan, Dukungan Organisasional 

berpengaruh signifikan terhadap Kinerja Karyawan. 

 

Kata Kunci: Gaya Kepemimpinan Transformasional, Motivasi 

Kerja, Dukungan Organisasional, Kinerja Karyawan 
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ABSTRACT 

 

This study aims to find out the effect between Transformational 

Leadership Style (Gaya Kepemimpinan Transformasional), Work 

Motivation (Motivasi Kerja) and Perceived Organizational Support 

(Dukungan Organisasional) towards the Employee Performance 

(Kinerja Karyawan) as the mediation variable of the employees from 

PT. Mitra Matras Mandiri Sidoarjo. The number of employees used 

as the sample was as many as 96 respondents from PT. Mitra Matras 

Mandiri Sidoarjo. The instrument of data collection was 

questionnaire, and the data analysis technique was structural equation 

model along with the use of sensus. As the result, from this study it 

can be concluded into the following things: Transformational 

Leaderhip Style influenced Employee Perfomence not significantly; 

Work Motivation influenced  the Employee Performance not 

significantly; Perceived Organizational Support influenced the 

Employee Performance significantly. 

 

Keywords: Transformational Leadership Style, Work Motivation, 

Perceived Organizational Support, the Employee 

Performance. 

 


