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ABSTRAK 

 

Subjective well-being didefinisikan sebagai evaluasi kognitif dan 

afektif individu terhadap hidupnya, yang dapat dilihat dari harga diri 

individu yang positif, pandangan akan kontrol yang dimiliki, ekstroversi, 

optimisme, hubungan sosial yang positif serta perasaan akan keberartian 

dan kebermaknaan hidup. Subjective well-being juga dipengaruhi oleh 

pengalaman kerja individu. Berlandaskan pengertian tersebut, penelitian ini 

dilakukan dengan tujuan untuk mendapatkan gambaran subjective well-

being di pekerja harian yang termasuk dalam salah satu jenis kepegawaian 

tidak terstandar. Penelitian ini menggunakan pendekatan kualitatif 

fenomenologi. Analisa data dilakukan menggunakan analisis tematik jenis 

induktif. Informan penelitian adalah pekerja harian yang memiliki masa 

kerja empat tahun lebih di CV. CA. Menurut hasil penelitian, ditemukan 

bahwa pekerja harian CV. CA memenuhi keenam aspek dari subjective 

well-being yakni harga diri yang positif, optimisme, hubungan sosial yang 

positif, kontrol yang dimiliki, ektroversi dan kebermaknaan hidup.  
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Yohanes Darmawan Setioko (2017) “Subjective Well-being in Daily 

Workers of CV. CA.” Undergraduate Thesis. Faculty of Psychology, Widya 

Mandala Catholic University Surabaya. 

 

ABSTRACT 

 

Subjective well-being is defined as individual’s cognitive and 

affective evaluation towards individual’s own life, which can be observed 

through positive self-esteem, perceived control, extroversion, optimism, 

positive social relationship and feelings of purposeful and meaningful life. 

Subjective well-being is also influenced by individual’s work experience. 

Basing on the above-mentioned definition, this study is conducted to obtain 

a snapshot of the subjective well-being of daily workers that is considered 

one of the unstandardized employment. This study was conducted using 

qualitative approach of phenomenology. Data analysis was done using 

inductive thematic analysis. Informants of the study are daily workers who 

have long work experience in CV. CA. Result shows that daily workers of 

CV. CA fulfilled six aspects of subjective well-being including positive self-

esteem, optimism, positive social relationship, perceived control, 

extraversion and feelings of purposeful and meaningful life. 

 

Keywords: subjective well-being, daily workers 




