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ANALISIS PENGARUH KOMPENSASI FINANSIAL DAN
KOMPENSASI NON FINANSIAL TERHADAP KINERJA KARYAWAN
PT. ARIES CENTAURUS SURABAYA

ABSTRAK

Di Negara Indonesia dari tahun ke tahun karyawan sangat
dibutuhkan dan dilindungi oleh pemerintah melalui peraturan contoh
karyawan mendapatkan upah minimal dan fasilitas terhadap Kinerja
karyawan yang telah ditentukan di setiap daerah, maka sering terjadi
Pengaruh kompensasi finansial dan non finansial terhadap kinerja karyawan
di dalam perusahaan merupakan aspek yang sangat penting dan sangat
dirasakan oleh perusahaan Aries Centaurus Surabaya. Apabila karyawan
tidak mendapatkan kompensasi finansial dan non finansial dengan baik
maka akan mengurangi kinerja karyawan dan kualitas produksi perusahaan.

Penelitian ini dilakukan untuk mengetahui pengaruh kompensasi
finansial dan kompensasi non finansial terhadap kinerja karyawan di PT.
Aries Centaurus Surabaya. Dalam Penelitian ini variabel — variabel tersebut
dianalisis menggunakan regresi linear berganda. Objek penelitian ini adalah
karyawan PT. Aries Centaurus Surabaya, jumlah sampel yang digunakan
sebesar 84 responden. Hasil dari penelitian adalah kompensasi finansial dan
non finansial tidak berpengaruh positif dikarenakan kompensasi finansial
tidak signifikan terhadap kinerja karyawan. Dengan demikian hipotesis 1
dan hipotesis 3 di tolak .

Kata Kunci: Kompensasi Finansial, Kompensasi non finansial, Kinerja
Karyawan, dan Analisis Regresi Linear Berganda.
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ANALYSIS OF EFFECT OF FINANSIAL COMPENSATION AND NON
FINANCIAL COMPENSATION TO PERFORMANCE OF EMPLOYEES
PT. ARIES CENTAURUS SURABAYA

ABSTRACT

In the State of Indonesia from year to year employees in Indonesia
are in need and protected by the government through regulations such as
employees get minimum wages and facilities on employee performance that
has been specified in each region, it often occurs The influence of financial
and nonfinancial compensation on employee performance in In the
company is a very important aspect and very felt by the company Aries
Centaurus Surabaya. Because if employees do not get financially and non
finansial compensation properly it will reduce employee performance and
quality of production company.

This study was conducted to determine the effect of financial
compensation and non-financial compensation on employee performance at
PT. Aries Centaurus Surabaya. In this study the variables are analyzed
using multiple linear regression. The object of this research is employees of
PT. Aries Centaurus Surabaya, the number of samples used is 84
respondents. The result of the research is that financial and non financial
compensation has no positive effect because financial compensation is not
significant to employee performance. Thus hypothesis 1 and hypothesis 3
are rejected.

Keywords: Financial Compensation, Non-financial Compensation,
Employee Performance, and Multiple Linear Regression Analysis
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