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ABSTRAK 

 

 

Penelitian ini bertujuan untuk mengetahui pengaruh dari faktor 

kepribadian dan  pelatihan terhadap keterlibatan kerja. Dalam penelitian ini, 

ketiga variabel tersebut dianalisis menggunakan analisis regresi linier 

berganda melalui uji signifikansi dengan program SPSS. Objek penelitian 

ini ialah karyawan non-manajerial di Lembaga Penyiaran Publik TVRI 

Jatim. Jumlah sampel yang digunakan dalam penelitian sebanyak 76 

responden. Hasil penelitian menunjukkan bahwa faktor kepribadian tidak 

berpengaruh terhadap keterlibatan kerja karyawan non-manajerial di LPP 

TVRI Jatim, dengan demikian hipotesis 1 tidak didukung. Selain itu, hasil 

penelitian menunjukkan bahwa pelatihan berpengaruh terhadap keterlibatan 

kerja karyawan non-manajerial di LPP TVRI Jatim, dengan demikian 

hipotesis 2 didukung. 

 

Kata Kunci: faktor kepribadian, pelatihan, keterlibatan kerja 
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ABSTRACT 

 

 

The aims of this research are to identify the impact of personality 

factor and training on job involvement. In this research, three variables 

were analyzed use multiple linear regression analysis with significance test 

with SPSS program. The object of this research is non-managerial 

employee at The Public Broadcasting TVRI East Java. Total sample used of 

research were 76 respondents. The result of research show that personality 

factor doesn’t influence job involvement of non-manajerial employee at 

Public Broadcasting TVRI East Java, therefore first hypothesis was not 

supported. In addition, the result of research show that training influence 

job involvement of non-managerial employee at Public Broadcasting TVRI 

East Java, therefore second hypothesis was supported.  

 
Keywords: personality factor, training, job involvement 


