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ABSTRAK

Tujuan penelitian ini adalah untuk menjelaskan hubungan antara locus
of control dan job stress, locus of control dan kepuasan kerja, serta job
stress dan kepuasan kerja pada karyawan perusahaan manufaktur di
Surabaya. Jumlah sampel penelitian ini sebanyak 100 orang. Teknik analisis
data yang digunakan adalah one way anova.

Temuan dalam penelitian ini bahwa terdapat hubungan antara locus of
control dan job stress, terdapat hubungan yang signifikan antara locus of
control dan kepuasan kerja, dan terdapat hubungan antara job stress dan
kepuasan kerja karyawan.

Kata kunci: locus of control, job stress, kepuasan kerja

ABSTRACT

The purpose of this research is to identify correlation between locus of
control and job stress, locus of control and job satisfaction, also identify the
correlation between job stress and job satisfaction. The account of samples
are 100 samples and data technique analysis by one way anova.

The result of this research showing that thre is correlation between
locus of control and job stress, locus of control and job satisfaction, also
identify the correlation between job stress and job satisfaction.

Keywords: locus of control, job stress, job satisfaction
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