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ABSTRAKSI 

 

Leadership Identity adalah sejauhmana individu mengeksplorasi dan 

menilai dirinya sebagai pemimpin sehingga melakukan pengembangan 

diri dan mengambil pembelajaran sepanjang hidupnya. Salah satu faktor 

yang mempengaruhi Leadership Identity adalah Self-efficacy. Self-

efficacy adalah tingkat keyakinan individu terhadap dirinya sendiri 

mengenai kemampuannya dalam mengerjakan tugas untuk mencapai 

hasil tertentu. Tujuan dari diadakannya penelitian ini adalah untuk 

mengetahui ada/tidak adanya hubungan antara self-efficacy terhadap 

leadership identity pada mahasiswa Universitas Katolik Widya Mandala 

Surabaya. Populasi dalam penelitian ini adalah mahasiswa Sarjana (S1) 

dan Diploma (D3) yang telah mengikuti Latihan Keterampilan 

Manajemen Mahasiswa (LKMM). Pengambilan data dilakukan dengan 

menggunakan teknik purposive sampling. Pengukuran variabel 

leadership identity menggunakan skala Thurstone, sementara 

pengukuran variabel self-efficacy menggunakan skala Likert. Dalam 

penelitian ini terdapat subjek penelitian (N=331) dari 11 Fakultas yang 

merupakan mahasiswa Universitas Katolik Widya Mandala Surabaya. 

Data yang diperoleh dianalisis dengan teknik korelasi non parametrik 

Spearman. Hasil analisis mendapatkan koefisien korelasi sebesar 0,340 

dengan nilai p sebesar 0,000 (p<0,05). Dengan demikian terdapat 

hubungan antara self-efficacy terhadap leadership identity pada 

mahasiswa Universitas Katolik Widya Mandala Surabaya.  

 

Kata kunci : Self-efficacy, Leadership Identity, Mahasiswa UKWMS 
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Anindya Octaviani Ekawitri (2016). “Self-efficacy towards Leadership 

Identity of College Student at Widya Mandala Catholic University Surabaya. 

Undergraduate Thesis. Faculty of Psychology Widya Mandala Catholic 

University Surabaya. 

 

ABSTRACT 

 

Leadership Identity is how far individuals explore and assess themselves as 

leaders so as to develop themselves and take learning throughout life. One 

of the factors that affect Leadership Identity is Self-efficacy. Self-efficacy is 

the level of confidence of the individual towards themself regarding the 

ability to do the work to achieve specific results. The purpose of this study 

was to determine the relationship between self-efficacy towards leadership 

identity of college students at Widya Mandala Catholic University Surabaya. 

The population in this study were students of Undergraduate (S1) and 

Diploma (D3) which has followed student management skills (LKMM). 

Data were collected using purposive sampling technique. Measurement of 

data for leadership identity using thurstone scale, and data of self-efficacy 

obtained using likert scale. In this research there are subjects (N = 331) 

from 11 Faculty who are students of Widya Mandala Catholic University 

Surabaya. Data analysis used with non-parametric Spearman’s technique. 

Result showed of the correlation coefficient getting 0.340 with p of 0.000 (p 

< 0.05). Thus there is a relationship between self-efficacy  towards 

leadership identity on Catholic University of college student at Widya 

Mandala Catholic University Surabaya 

 

 

Keyword : Self-efficacy, Leadership Identity, College Student at UKWMS 

 

 


