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ABSTRAK

Dalam penelitian ini bertujuan untukmenguji dan menganalisis pengaruh motivasi
kerja dan budaya organisasi terhadap kinerja pegawai kantor BPBD Kabupaten
Kepulauan Mentawai. Populasi yang digunakan adalah. Sampel yang digunakan
sebanyak 77 responden semuanya diambil sebagai sampel penelitian. Teknik
pengambilan sampel menggunakan teknik sampling jenuh. Pengumpulan data
dengan menggunakan kuesioner, teknik analisis data menggunakan uji validitas
dan uji reliabilitas, uji asumsi Klasik, regresi linier berganda, uji koefisien
determinasi (R2), dan uji t. Hasil penelitian ini menunjukkan bahwa motivasi
kerja berpengruh signifikan dan positif terhadap kinerja pegawai, budaya
organisasi berpengaruh signifikan dan positif terhadap kinerja pegawai.

Kata Kunci: Motivasi Kerja, Budaya Organisasi, Kinerja Pegawai.
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THE INFLUENCE OF WORK MOTIVATION AND ORGANIZATIONAL
CULTURE ON EMPLOYEE PERFORMANCE BPBD OFFICE OF MENTAWAI
ISLANDS REGENCY

BPBD office of mentawai islands regency BPBD office of Mentawai islands
regencythis research aims to test and analyze the effect of work motivation and
organizational culture on the performance of employees of the Mentawai Islands
Regency BPBD office. The sample used was 77 respondents, all of whom were
taken as research samples. The sampling technique used saturated sampling
technique. Data collection using a questionnaire, data analysis techniques using
validity and reliability tests, classical assumption tests, multiple linear regression,
coefficient of determination (R2) tests, and t tests. The results of this study
indicate that work motivation has a significant and positive effect on employee
performance, organizational culture has a significant and positive effect on
employee performance.

Keywords: Work Motivation, Organizational Culture, Employee Performance.
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