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ABSTRAK 

Kinerja guru merupakan hasil dari kerja seorang guru yang memengaruhi jabatan, 

kompetensi dan peserta didik. Selain itu guru merupakan cerminan bagi seorang 

peserta didik dengan melalui materi yang diajarkan, gaya seorang guru dalam 

melakukan pembelajaran. Tujuan penelitian ini adalah untuk menguji signifikansi 

positif empowering leadership dan self efficacy terhadap kinerja guru SMK 

Negeri 1 Kota Madiun. Penelitian ini dilakukan dengan penyebaran kuesioner 

yang dibagikan kepada guru dan tenaga pendidik SMK Negeri 1 Kota Madiun.  

Sampel dalam penelitian ini sebanyak 73 guru SMK Negeri 1 Kota Madiun. 

Penelitian ini menggunakan teknik sampling jenuh dan menggunakan analisis 

regresi linier berganda dengan olah data menggunakan SPSS 25. Hasil penelitian 

menunjukkan bahwa secara parsial empowering leadership dan self efficacy 

berpengaruh secara signifikan positif terhadap kinerja guru.  

Kata kunci: Empowering Leadership, Self Efficacy, Kinerja Guru, SMK  

         Negeri 1 Kota Madiun 
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THE INFLUENCE OF EMPOWERING LEADERSHIP AND SELF 

EFFICACY ON TEACHER PERFORMANCE AT MADIUN CITY 1 

VOCATIONAL SCHOOL 

 

ABSTRACT 

Teacher performance is the result of a teacher's work which influences position, 

competence and students. Apart from that, the teacher is a reflection for a 

student through the material taught, a teacher's style in conducting learning. 

The purpose of this research is to test the positive significance of empowering 

leadership and self-efficacy on teacher performance at Madiun City 1 

Vocational School City. This research was carried out by distributing 

questionnaires which were distributed to teachers and teaching staff at Madiun 

City 1 Vocational School.  The sample in this research was 73 teachers at 

Madiun City 1 Vocational School. This research uses a saturated sampling 

technique and uses multiple linear regression analysis with data processing 

using SPSS 25. The results of the study show that partially empowering 

leadership and self-efficacy have a significant positive effect on teacher 

performance 

 

Keywords: Empowering Leadership, Self Efficacy, Teacher Performance,     

                 Madiun City 1 Vocational School


