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ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh penggunaan sistem
informasi pengelolaan keuangan daerah, sistem pengendalian internal, dan
kompetensi sumber daya manusia terhadap kualitas laporan keuangan di
Pemerintah Kota Madiun. Objek penelitian terdiri dari lima Organisasi Perangkat
Daerah (OPD) di Pemerintah Kota Madiun, diantaranya Badan Pengelolaan
Keuangan dan Aset Daerah, Badan Pendapatan Daerah, Badan Perencanaan
Pembangunan Daerah, Dinas Perumahan dan Kawasan Permukiman, serta Dinas
Pekerjaan Umum dan Penatausahaan Ruang. Populasi dalam penelitian ini adalah
OPD di Pemerintah Kota Madiun yang berjumlah lima OPD. Teknik pengambilan
sampel yang digunakan adalah purposive sampling. Sampel yang memenuhi
kriteria untuk diuji sebanyak 50 pegawai bidang akuntansi dan keuangan di lima
OPD Pemerintahan Kota Madiun. Pengumpulan data dilakukan melalui kuesioner
yang diukur menggunakan skala Likert. Hasil penelitian menunjukkan bahwa
penggunaan Sistem Informasi Pengelolaan Keuangan Daerah (SIPKD) dan
kompetensi Sumber Daya Manusia (SDM) memiliki dampak signifikan dan
positif terhadap kualitas laporan keuangan. Sedangkan, Sistem Pengendalian
Internal (SPI) memiliki dampak signifikan dan negatif terhadap kualitas laporan
keuangan.

Kata Kunci: Sistem Pengelolaan Keuangan Daerah, Sistem Pengendalian
Internal, Kompetensi Sumber Daya Manusia, Kualitas Laporan
Keuangan
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THE EFFECT OF THE USE OF REGIONAL FINANCIAL MANAGEMENT

INFORMATION SYSTEMS, INTERNAL CONTROL SYSTEMS AND

HUMAN RESOURCE COMPETENCE ON QUALITY

FINANCIAL STATEMENTS IN GOVERNMENT

MADIUN CITY

ABSTRACT

The purpose of this study was to determine the effect of the use of regional
financial management information systems, internal control systems, and Human
Resource competence on the quality of financial statements in the City
Government of Madiun. The object of research consists of five regional
organizations (OPD) in Madiun City Government, including the financial and
Asset Management Agency, the regional Revenue Agency, the Regional
Development Planning Agency, the Department of Housing and residential areas,
as well as the Department of Public Works and spatial administration. The
population in this study is the OPD in the City Government of Madiun which
amounted to five OPD. The sampling technique used is purposive sampling.
Samples that meet the criteria to be tested as many as 50 employees of accounting
and finance in five OPD Madiun City Government. Data collection was carried
out through questionnaires measured using a Likert scale. The results showed that
the use of Regional Financial Management Information System (SIPKD) and
Human Resource competence (HR) has a significant and positive impact on the
quality of financial statements. Meanwhile, the Internal Control System (SPI) has
a significant and negative impact on the quality of financial statements.

Keywords: Regional Financial Management System, Internal Control System,
Human Resource Competence, Quality Of Financial Statements
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