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ABSTRAK 

PENGARUH BUDAYA ORGANISASI, PENGEMBANGAN KARIR, DAN 

KOMPENSASI TERHADAP EMPLOYEE ENGAGEMENT  

PDAM TIRTA TAMAN SARI KOTA MADIUN 

 

Penelitian ini bertujuan untuk menguji signifikansi pengaruh budaya 

organisasi, pengembangan karir, dan kompensasi terhadap employee engagement 

pada pegawai PDAM Tirta Taman Sari Kota Madiun. Populasi dalam penelitian 

ini adalah pegawai tetap PDAM Tirta Taman Sari Kota Madiun. Metode 

pengambilan sampel yang digunakan pada penelitian ini adalah metode sampling 

jenuh atau total sampling dengan jumlah sampel 47 pegawai tetap. Teknik analisis 

data yang digunakan dalam penelitian ini terdiri dari uji validitas, uji reliabilitas, 

analisis statistik deskriptif, uji asumsi klasik (uji normalitas, uji multikolinieritas 

dan uji heteroskedastisitas), analisis linier berganda, koefisien detereminasi, uji 

hipotesis (uji t). Pengolahan data software yang digunakan dalam analisis ini 

adalah program SPSS 21. Dari hasil uji t penelitian ini menunjukkan bahwa 

budaya organisasi tidak berpengaruh signifikan terhadap employee engagement, 

pengembangan karir berpengaruh positif signifikan terhadap employee 

engagement, kompensasi berpengaruh positif signifikan terhadap employee 

engagement.  

 

Kata kunci: Budaya organisasi, pengembangan karir, kompensasi, employee 

engagement. 
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ABSTRACT 

THE INFLUENCE OF ORGANIZATIONAL CULTURE, CAREER 

DEVELOPMENT, AND COMPENSATION ON EMPLOYEE 

ENGAGEMENT PDAM TIRTA TAMAN SARI MADIUN CITY 

 

This research aims to test the significance of the influence of 

organizational culture, career development, and compensation on employee 

engagement among employees of PDAM Tirta Taman Sari, Madiun City. The 

population in this study were permanent employees of PDAM Tirta Taman Sari, 

Madiun City. The sampling method used in this research was the saturated 

sampling method or total sampling with a sample size of 47 permanent employees. 

The data analysis techniques used in this research consist of validity test, 

reliability test, descriptive statistical analysis, classic assumption test (normality 

test, multicollinearity test, and heteroscedasticity test), multiple linear analysis, 

coefficient of determination, hypothesis test (t test). The data processing software 

used in this analysis is the SPSS 21 program. From the t test results of this 

research, it shows that organizational culture has no significant effect on 

employee engagement, career development has a significant positive effect on 

employee engagement, compensation has a significant positive effect on employee 

engagement. 

Keywords: Organizational culture, career development, compensation, 

employee engagement. 
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