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ABSTRAKSI 

 

Penelitian ini berawal dari generasi milenial yang sering dikatakan sebagai kutu 

loncat (berpindah-pindah pekerjaan) dikarenakan karakteristik generasi milenial 

mudah bosan dan menyukai tantangan baru. Hal ini disebut job hopping, dimana 

job hopper merupakan individu yang meninggalkan pekerjaannya dengan sukarela 

dan berpindah dalam waktu singkat serta adanya perasaan bosan atau hilangnya 

ketertarikan dengan pekerjaan saat itu. Job hopper sering dikaitkan dengan 

kesetiaan dan keterikatan kerja yang dipengaruhi oleh meaning of work. Maka, job 

hopping ini dapat terjadi karena kurangnya pemaknaan terhadap pekerjaan. 

Penelitian ini bertujuan mengetahui gambaran meaning of work pada karyawan job-

hopper generasi milenial. Meaning of work menurut  Steger et al., (2012) terdiri 

atas 3 aspek, antara lain 1) positive meaning, 2) meaning making through work, dan 

3) greater good motivation. Terdapat juga 3 faktor meaning of work antara lain 1) 

personal, 2) interpersonal, dan 3) konteks pekerjaan.  Untuk menggambarkan  

meaning of work pada job hopper diperlukan penelitian kualitatif dengan teknik 

fenomenologi. Pengambilan sampel dilakukan dengan purposive sampling 

berdasarkan kriteria tertentu. Metode pengumpulan data dilakukan dengan 

wawancara semi terstruktur. Hasil penelitian ini menggambarkan beberapa aspek 

meaning of work pada job hopper yang sebenarnya positif, seperti pandangan 

mengenai pekerjaan dapat memberi pengalaman dan skill baru. Akan tetapi, hal ini 

justru membuat mereka mencari pengalaman dan skill baru di tempat lain ketika 

bosan, sehingga mengakibatkan job hopping. 

 

Kata kunci: Meaning of work, job hopper, job hopping, generasi milenial 
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ABSTRACT 

 

 

This research begins with the millennial generation which is often said to be 

jumping around (moving between jobs) because their characteristics are easily get 

bored and like new challenges. This is called job-hopping, which is a job-hopper is 

an individual who leaves their job voluntarily and moves within a short time and 

feels bored or loses interest in the job at that time. Job hoppers are often associated 

with work loyalty and engagement which is influenced by the meaning of work. So, 

job hopping can occur due to a lack of meaning of work. This research aims to 

determine the description of the meaning of work among millennial generation job-

hopper employees. Meaning of work according to Steger et al., (2012) consists of 3 

aspects, namely 1) positive meaning, 2) meaning making through work, and 3) 

greater good motivation. There are also 3 factors in the meaning of work, including 

1) personal, 2) interpersonal, and 3) work context. To draw the meaning of work in 

job hoppers, qualitative research using phenomenological techniques is needed. 

Sampling was carried out using purposive sampling based on certain criteria. The 

data collection method was carried out using semi-structured interviews. The 

results of this research illustrate several aspects of the meaning of work among job-

hoppers which are actually positive, such as the view that work can provide new 

experiences and skills. However, this actually makes them look for new experiences 

and skills elsewhere when they are bored, resulting in job-hopping. 

 

Keywords: Meaning of work, job hopper, job hopping, millennial generation  


