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ABSTRACT

The purpose of this research is to test the following: (1) the influence of servant leadership on
employee engagement and extra-rofe behavior or Organizational Citizenship Behavior
(OCE) of teachers; (2the influence of employee engagement to OCB and teacher
performance; and (3} the effect of servant leadership on teacher performance with employee
engagement and OCB as mediating factor. The sample in this research are permanent
teachers ai particular high schools in Madivn City and Madiun District. The sampling
method Is convenience sampling. The collection of primary data is by cross sectional using
questionnaires. Respondents in this study are permanens teachers from 27 high schools in
Madiun City and Madiun District. Total sample aré 319 permanent teachers. The analysis
used is simple regression analysis, multiple regression analysis, and path analysis. The
results of path analysis show thet: (1) servant leadership has significant positive effect on
employee engagement and OCEB: (2) employee engagement has significant positive effect on
OCH and teacher performance; (3) OCB has significant positive effect on the teacher
performance; 4) emplovee engagement and OCB mediated by the relationship between
servamt leadership with teacher performance.
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