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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisis signifikansi
pengaruh positif kualitas kehidupan kerja terhadap komitmen, kualitas kehidupan
kerja terhadap kepuasan kerja, serta kepuasan kerja terhadap komitmen organisasi
pada perawat rawat inap RSUD dr. Sayidiman Magetan. Selain itu juga menguji
dan menganalisis kualitas kehidupan kerja terhadap komitmen organisasi melalui
mediasi kepuasan kerja perawat rawat inap RSUD dr. Sayidiman Magetan.
Penelitian ini menggunakan sampel 103 responden perawat rawat inap RSUD dr.
Sayidiman Magetan. Teknik analisis data yang digunakan untuk meguji hipotesis
adalah analisis jalur dengan sobel test dan regresi linear. Hasil penelitian ini
menunjukkan bahwa kualitas kehidupan kerja berpengaruh positif signifikan
terhadap komitmen organisasi, kualitas kehidupan kerja berpengaruh positif
signifikan terhadap kepuasan kerja pada, kepuasan kerja berpengaruh positif
signifikan terhadap komitmen organisasi. Serta hasil pengujian efek mediasi
menunjukkan bahwa kepuasan kerja mampu memediasi pengaruh kualitas
kehidupan kerja terhadap komitmen organisasi pada perawat rawat inap RSUD dr.
Sayidiman Magetan.

Kata Kunci: kualitas kehidupan kerja, komitmen organisasi, kepuasan kerja
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THE EFFECT OF QUALITY OF WORK LIFE ON ORGANIZATIONAL
COMMITMENT WITH JOB SATISFACTION AS MEDIATION IN THE
INPATIENT NURSE OF dr. SAYIDIMAN MAGETAN HOSPITAL

ABSTRACT

This study aims to examine and analyze the significance of the positive influence
of quality of work life on commitment, quality of work life on job satisfaction, and job
satisfaction on organizational commitment in inpatient nurses at RSUD dr. Sayidiman
Magetan. Besides that, it also tests and analyzes the quality of work life on organizational
commitment through mediation of job satisfaction of inpatient nurses at RSUD dr.
Sayidiman Magetan. This study used a sample of 103 inpatient nurse respondents at
RSUD dr. Sayidiman Magetan. The data analysis technique used to test the hypothesis is
path analysis with the Sobel test and linear regression. The results of this study indicate
that the quality of work life has a significant positive effect on organizational
commitment, the quality of work life has a significant positive effect on job satisfaction,
Jjob satisfaction has a significant positive effect on organizational commitment, and the
results of the mediation effect test show that job satisfaction is able to mediate the
influence of quality of work life on organizational commitment to inpatient nurses at
RSUD dr. Sayidiman Magetan.

Keywords: quality of work life, organizational commitment, job satisfaction
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