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ABSTRAK

Tujuan penelitian ini untuk menguji signifikansi pengaruh budaya
organisasi dan lingkungan kerja terhadap kinerja Personel Ajenrem Tipe “B” 081
Madiun. Populasi dalam penelitian ini adalah satuan Ajenrem Tipe “B” 081
Madiun dengan jumlah 44 orang personel tetap. Teknik sampel yang digunakan
adalah sampel jenuh yakni seluruh populasi dijadikan sampel, sehingga jumlah
sampel yang diteliti adalah 44 responden. Teknik analisis data menggunakan
analisis regresi linier berganda. Berdasarkan hasil uji t secara parsial budaya
organisasi berpengaruh signifikan positif terhadap kinerja, dan lingkungan kerja
juga berpengaruh secara signifikan positif terhadap kinerja Personel Ajenrem Tipe
“B” 081 Madiun.

Kata Kunci : budaya organisasi, lingkungan kerja, kinerja personel
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THE EFFECT OF ORGANIZATIONAL CULTURE AND WORK
ENVIRONMENT ON THE PERFORMANCE OF AJENREM
PERSONNEL TYPE “B” 081 MADIUN

ABSTRACT

The purpose of this study was to examine the significance of the influence of
organizational culture and work environment on the performance of Ajenrem
Personnel Type "B" 081 Madiun. The population in this study is the Ajenrem
Type "B" 081 Madiun unit with 44 permanent personnel. The sampling technique
used is a saturated sample, that is, the entire population is sampled, so the number
of samples studied is 44 respondents. The data analysis technique used multiple
linear regression analysis. Based on the results of the t-test partially,
organizational culture has a significant positive effect on performance, and the
work environment also has a significantly positive effect on the performance of
Ajenrem Personnel Type "B" 081 Madiun.

Keywords : organizational culture, work environment, performance
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