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ABSTRAK

Penelitian ini adalah penelitian kausal yang bertujuan menguji pengaruh
budaya organisasi, kepemimpinan dan motivasi terhadap komitmen organisasi.
Penelitian ini dilakukan pada UPT Pengelolaan Jalan dan Jembatan Madiun yang
bergerak dibidang perencanaan pembangunan jalan dan jembatan dengan jumlah
populasi sebanyak 57 pegawai, teknik pengambilan sampel menggunakan sampel
jenuh. Teknik analisis data yang digunakan adalah regresi berganda dengaan
menggunakan aplikasi SPSS 22. Berdasarkan hasil pengujian didapatkaan bahwa
budaya organisasi, kepemimpinan dan motivasi berpengaruh positif signifikan
terhadap komitmen organisasi.

Kata Kunci: Budaya Organisasi, Kepemimpinan, Motivasi, Komitmen
Organisasi.
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THE INFLUENCE OF ORGANIZATIONAL CULTURE, LEADERSHIP AND
MOTIVATION TOWARDS ORGANIZATIONAL COMMITMENTS
(Empirical Study on Employees of the Madiun Bridge and
Road Management Unit)

ABSTRACT

This research is a causal research which aims to examine the influence of
organizational culture, leadership and motivation on organizational commitment.
This research was conducted at the Madiun Bridge and Road Management Unit
which is engaged in the planning of road and bridge construction with a
population of 57 employees, the sampling technique used was saturated samples.
The data analysis technique used is multiple regression using the SPSS 22
application. Based on the test results, it is found that organizational culture,
leadership and motivation have a significant positive effect on organizational
commitment.

Keywords: Organizational Culture, Leadership, Motivation, Organizational
Commitment.
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