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ABSTRAK

Penelitian ini adalah penelitian kausal yang bertujuan menguji pengaruh gaya
kepemimpinan, motivasi, dan budaya organisasi terhadap kinerja karayawan
Tetap PDAM Lawu Tirta Kabupaten Magetan. Sampel dalam penelitian ini
berjumlah 63 karyawan PDAM Lawu Tirta Kabupaten Magetan. Teknik
penyampelan menggunakan sampel jenuh. Pengujian hipotesis dilakukan dengan
menggunakan analisis regresi linear berganda dengan uji t dan R* (R-Square)
menggunakan aplikasi SPSS 20. Dengan hasil bahwa gaya kepemimpinan,
motivasi, dan budaya organisasi berpengaruh terhadap kinerja karyawan PDAM
Lawu Tirta Kabupaten Magetan.

Kata Kunci: Gaya Kepemimpinan, Motivasi, Budaya Organisasi, dan

Kinerja Karyawan
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THE INFLUENCE OF LEADERSHIP STYLE, MOTIVATION, AND
ORGANIZATIONAL CULTURE ON PERFORMANCE OF
PERMANENT EMPLOYEES IN PDAM LAWU TIRTA
MAGETAN DISTRICT

ABSTRACT

This research is a causal research which aims to examine the influence of
leadership style, motivation, and organizational culture on the performance of
permanent employees of PDAM Lawu Tirta, Magetan Regency. The sample in this
study amounted to 63 employees of PDAM Lawu Tirta Magetan Regency. The
sampling technique uses saturated samples. Hypothesis testing is done by using
multiple linear regression analysis with t and R2 (R-Square) tests using the SPSS
20 application. With the vresult that leadership style, motivation, and
organizational culture affect the performance of employees of PDAM Lawu Tirta,
Magetan Regency

Keywords: Leadership Style, Motivation, Organizational Culture, and Employee

Performance
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